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“BUILDING PARTNERSHIPS AND TRUST 

WITH OUR COMMUNITY” 
 

Our mission statement, presented with pride by the men and women 
 of the  

Sterling Police Department 
 

“Our mission is to support a high quality of life for those we serve in our community by 
preserving peace, protecting life and property and providing public safety leadership.  
We accomplish this mission by response with compassion, performance with integrity, 

and law enforcement with vision.” 



2016 ANNUAL REPORT 
LETTER FROM THE CHIEF 

 
The annual report is an opportunity to 
review and highlight our activities and 
performance during the past year and 
to discuss the challenges law 
enforcement and our department face.  
The report contained within was 
developed through the combined effort 
of many of our team members, and it 
is with great pride and honor I present 
it here for your review. 

 
The ability to provide quality, professional law enforcement service to the 
Sterling community is influenced directly by the quality and commitment of 
our staff.  As Chief of Police, I have the honor and privilege to work with Law 
Enforcement's finest who honorably serve the citizens of Sterling, as safety and 
security of our residents, business community and visitors in our top priority. 
It is also a pleasure to work under the direction of City Manager, Donald 
Saling. I want to thank him and City Council for their support of our 
Department and our mission. We look forward to working with them in the 
coming year.  
 
2016 was the year of technology, new strategies and retirements of long 
standing members of the department. It is very important in these changing of 
times to be progressive and proactive to meet the needs of the future, while 
staying true to our primary purpose, serving our community. We pride 
ourselves in being leaders not only in law enforcement, but the entire 
community we serve. The information included in my letter and the entire 
annual report, encompasses that philosophy while being partners with all who 
tirelessly work to make Sterling a safe and prosperous place to live, work and 
visit.  
 
Our highly trained K9 Unit completed its second year and remains very active 
and is an extremely valuable program that assists in meeting the needs of 
public safety. In 2016 we hosted our third annual Community Appreciation 
Day for the public to come and meet our staff and learn about the services we 
provide in order to reaffirm our commitment to community relations and 
being a Community Oriented Policing Agency. We continued to enhance some 
of our patrol and operational capabilities to help decrease criminal activity 
and increase community relations. One example is the implementation of our 
Special Enforcement Team (S.E.T.). 



In March of 2016, after years of research, discussions, demonstrations, 
meetings, and finally the implementation, we  went live with our new windows 
based Computer Aided Dispatch (CAD), Records, and Police Mobile Reporting 
System to replace the old, outdated and less efficient system. In May and after 
months of research and program development into the complex operational, 
technical, and legal issues, we implemented a professional Body Worn Camera 
program.  In October, we added another enhancement to our technology, the 
Adventos "Smart Force Sharepoint System."  This product is the first law 
enforcement specific software product developed to connect agencies internally 
and to the communities they serve to be more efficient, share and collaborate 
on intelligence, keep officers informed, and manage high liability concerns.  
 
In June of 2016 after 44 years of dedicated service with the Sterling Police 
Department, Sergeant Ronda Taylor retired. A celebration of her career and 
accomplishments was held at the museum with hundreds of friends, family and 
co-workers attending. In December, Sergeant Brad McMahon (39 years) and 
Records Technician (former dispatcher), Shari Burton (43 years) also retired. A 
celebration of their careers was also held. While a combined 126 years of 
experience will not be easily replaced, we are excited to see the growth of our 
very capable team members, as they fulfill leadership positions and carry out 
the mission of the Sterling Police Department.   
 
Training continues to be a high priority for our department and our vision. 
Members of the department participated in thousands of hours of training in 
various disciplines far exceeding the Colorado Peace Officer Standards And 
Training (P.O.S.T.) requirements.  
 
With all successes there are challenges and once again, the response of our staff 
was second to none.  A high volume of calls continues to create great deal of 
challenges, as the calls are becoming more complex and taking longer to handle 
and document. This makes proactive policing more difficult. In 2016 Law 
Enforcement officers killed in the line of duty by violence skyrocketed, while we 
continued to endure a lot of negative publicity as a result of a variety of 
incidents that have occurred across the country. We remain committed to the 
safety of our officers and providing them the best training, resources and 
support that we can. Our department continues to be steadfast, as we 
understand that the significant majority of our community and elsewhere 
across the country support their law enforcement officers. Law Enforcement 
remains one of the most noble and respected professions filled with outstanding 
men and women with the highest level of character and integrity, and for that, 
I am extremely proud.  
 



The department could not have responded to the challenges and initiated all 
the enhancements the way we did if it had not been for our management team. 
This includes all our sergeants and corporals in addition to our command staff, 
Major Richard Kelsch and Major BarryWinckler.  The ability to work as a 
team and make things happen, despite the daily difficulties they face clearly 
demonstrates their dedication to this department and this community.   
As 2016 came to a close, we turned the page and as always, continue our 
pursuit of excellence into the next year. As we prepare for the future with 
vision, determination, and considerate deliberation, our dedication to this 
great community is as strong as ever and our commitment to public safety 
expectations will not waiver. We look forward to enhancing the partnerships 
we already have and building collaborations with those we do not. We will 
continue to earn the confidence and trust of the public by being accessible, 
accountable and transparent, and by delivering professional, responsible 
services. 
 
As I said, I am proud and fortunate to have the opportunity to work with such 
a dedicated, talented and professional group of men and women that make up 
our family.  Their commitment and professionalism to this community is 
reflected in their daily performance. I am so very proud of their resolve and 
where we stand today as a result of the adversity, successes and experiences we 
shared together. As always, our commitment to our team members remains a 
high priority by acknowledging their value in order sustain and enhance 
morale, retention and job satisfaction. I thank each member of our department 
for their valuable contributions to the team effort that makes the Sterling 
Police Department who we are. 
 
     
          Tyson R. Kerr 
                   Chief of Police 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



IN APPRECIATION 
 
The staff would like to extend a thank you to our reading audience for the privilege of presenting 
our 2016 Annual Report. We would like to acknowledge the members of the City of Sterling 
Council as many of the programs and services our community has come to value would not be 
possible without the endorsement, recognition, and support of City Council members.  We 
would also like to recognize our City Manager, Don Saling and Mayor, Dan Torres for their 
outstanding support and encouragement that has allowed our growth throughout 2016.  Finally, 
the members of the Sterling Police Department reach out to the community in expressing our 
appreciation for their support and cooperation during the 2016 year. 
 
This year three of our revered employees said goodbye to the department and hello to 
retirement. All together they had an astounding 126 years of service to our community with the 
Sterling Police Department. Sgt Ronda Taylor served our community for 44 years; Sgt Brad 
McMahon served our community for 39 years, Certified Records Technician Shari Burton 
served with our department for 43 years and Administrative Each one brought a special quality 
to the department as well as to the community and helped make it a remarkable place to work 
and live. Their experience, professionalism and kind-heartedness will be truly missed and we 
are honored to call them family.  
 
The Sterling Police Department consists of individuals who are interested in being more than 
just law enforcement officers. They are men and women that desire to not only “Protect and 
Serve”, but to know, reach out, and lend a helping hand to citizens whatever their need. 
 
Chief Tyson Kerr and the command staff want to express our appreciation to all our team 
members, both sworn and civilian staff. They are the face of the department and work tirelessly 
every day to serve this community. Their dedication is unsurpassed and for that they all need to 
be recognized.  
 
Serving your community at the end of 2016: 

          Name               Date of Hire 
 

Tyson R. Kerr, Chief of Police                09-14-1998 
Richard Kelsch, Major, Support Services   05-29-1990 

        Barry Winckler, Major, Operations Division             08-20-2012 
Sgt Ronda Taylor      11-02-1971 
Sgt Brad McMahon      11-01-1977 
Sgt Bill Dolan, Investigations     08-24-1992 
Sgt James Rank      08-06-2007 
Sgt Russell Baca                              08-20-2012 
Sgt Nicholas Hrycaj                   07-25-2011 
Corporal Matt Williams     11-02-2012 
Corporal Michael Grant     07-22-2013 
Corporal Robert Donahue     06-07-2013 
Corporal Michael Hart      12-02-2013 
Detective Russell Swingle                          06-10-2015  
Detective Christopher Fleckenstein                              05-04-2015 



Officer Reese Doorgeest     03-18-2013 
                    Officer Ryan Peterson              11-24-2014 

Officer Casey Swingle      08-07-2014 
Officer Marissa O’Toole                                                         01-14-2016 
Officer William McNamee                                                      05-09-2016 
Officer Jamie Foster                                                               10-24-2016 
Officer Nicholas Cantrell                                                        12-28-2016 
Officer Michael Jones                                                            12-28-2016 
K9 Officer Glock      03-30-2014 
Virgie Nelson, Youth Services Coordinator   08-14-1984 
Lori McClaran, Youth Services Secretary   04-03-2000 
Shari Burton, Certified Records Tech       07-15-1973 and 12-17-2007 
Lila Koch, Administrative Asst/Secretary   06-01-1996 
Heather Zion, Records Supervisor                               02-29-2016 
Caitlyn McVey, Community Service Specialist                     09-21-2016 
Serena Perez, Records Tech                                                12-19-2016 
Chaplain Jared Sonnenberg        03-14-2011 
Danyel Powell, Records Tech (PT)          08-31-1996 and 07-13-2013 

CORE VALUES OF THE 

STERLING POLICE DEPARTMENT 
 

Integrity 
 Commitment to the highest standards of honest and  ethical conduct 
 Strong moral principles 
 Many things come and go, integrity lasts forever 
 Adds to one’s credibility 
 Being fair and consistent 
 Do what’s right, even when no one is looking 
 Truthful and trustworthy 
 Cornerstone of our profession 

 
Professionalism 

 Displaying the highest standard of personal and organizational excellence 
through our conduct and demeanor, guided by the “Law Enforcement Code of 
Conduct.” 

 The ability to handle any situation in the face of pressure, ridicule, scorn or any 
other adversity 

 Accountability 
 Never ending pursuit of excellence 
 Compassion 
 To excel by having the motivation to acquire new knowledge and share it with 

others 
 Achieve maximum potential  
 It’s what we are and stand for  



 Exceptional training standards and continuing commitment to training and 
growth 

Courage 
 Courage to be leaders in the law enforcement community 
 Courage to be leaders in the Sterling Community, the community we serve 
 Resiliency to maintain the level of service to our community 
 Strength of mind 
 Strength of character 
 True grit 
 Endurance 
 Bravery 
 Taking risk when necessary 
 Ability to confront fear 
 “Moral Courage" : the courage to act rightly in the face of popular opposition, 

shame, scandal, or discouragement 
 Courage to stand up to others 

 
Respect 

 Recognizing the authority we hold and will treat others as we would like to be 
treated 

 Will faithfully, and without bias, honor our obligations to the community 
 Remaining calm and respectful in the face of ridicule, scorn and adversity  
 Being courteous  
 Consideration of others 
 Others before self 
 Respect of the Law Enforcement Profession 
 Showing empathy and sympathy  

 
Perseverance 

 Steadfastness in getting the job done despite the difficulty, obstacles, challenges 

or discouragement one faces in achieving success 

 Tenacity  

 Persistence 

 Determination 
 Keep trying/forging ahead, even after failure 

 
Intentional (actions and decisions) 

 Made by conscious design or purpose 
 Sound judgment and decision-making 
 Made or performed with purpose or intent 
 Is shaped by integrity, teamwork and a positive mental outlook 
 Leaves nothing to chance 
 Is the confidence to be the masters of situations 
 Adopts forethought and training to shape excellence  



PARTNERSHIPS BEGIN WITH OUR YOUTH 
 

“This means more than you’ll probably ever know”, were the 
words of Chief Kerr and those words probably spoke more truth 
about the way in which a police officer feels about those he/she 
has sworn to “serve and protect.”  Indeed, the youth of a 
community often senses very readily those they can trust to be 
their friends in a world often fraught with choices as they grow to 
become contributing citizens of our world.   

 
Given the current atmosphere surrounding the police officer on 
the street, on both a 
national, as well as a 
more local level, 
current events do not 
often carry a “thank 
you” to the officer for 
their dedicated work.  

On September 19th of this year, area law 
enforcement agencies heard “thank you” in so 
many boisterous ways from the 450 students 
comprising the Ayres student body when staging 
their “Thank a Police Officer Day” celebration. 
 

In the gym of Ayres Elementary, students took turns speaking about 
police officers:  Kindergartners called them “kind, honest, fearless and 
brave.” First graders took a more detailed approach and said, “someone 
who chases bad guys, who is brave and saves lives and keeps me safe.”  
At the end of the celebration, as officers left in their squad cars, students 
lined up along Robin Road cheering them on, releasing blue balloons, 
and waving, letting the officers know that they are 
appreciated.   
 
Attending from the SPD were Chief Tyson Kerr, 
Major Rich Kelsch, Major Barry Winckler, 

Corporal Michael Hart, Detective Russ Swingle, Sgt James Rank and 
Officer Ryan Peterson. 
 

On October 31st, the Sterling Police Department 
also took part in “Trunk or Treat” at both Ayres 
and Campbell Elementary. Officers passed out 
bags for the children to collect their candy in and 
met each child with a smile and hug. There were 
many creative costumes and the excitement on the children’s faces 
brightened the officer’s day. Officers also passed out candy bags at the 
Sterling Regional Medical Center on October 28th in their “Trunk or Treat” 
event. 
 
Pictured is Officer Casey Swingle at Ayres Elementary, Officer Ryan 
Peterson at Campbell Elementary and Officer Marissa O’Toole at SRMC. 

 



SPD “CHIEF FOR A DAY” VALIDATES SPD COMMITMENT TO OUR YOUTH 
 

Nine-year-old Christopher William Brom was named Sterling's second 
"Police Chief for a Day' as part of a Sterling Police Department 
program that allows parents to bid on their child being named Chief for 
a Day in return for a donation to the American Red Cross.  The 
donation benefits the department as 
much as it benefits the Red Cross, 
because it allows the SPD a chance 
to build more relationships and 
combat "unwarranted negative 

perceptions" about law enforcement. 
  
Part of Christopher's duties for the 
day was approval of Chief Kerr's 
request for vacation, and reading of 
the July SPD Monthly Report 
narrative for Command.  He is pictured accomplishing those tasks. 
 
Young Christopher Brom is shown with his family, his mom, Jessica, 
sister Brook, and dad Chris "Bull" Brom shortly after he was sworn in 
as the SPD's Chief for Day on August 16 in Council Chambers by City 
Clerk Deb Forbes. 
 

 

ILIFF HEAD START... 
 
SPD Officer Mike Hart interacted with students in April at the Iliff 
Head Start School.  While Mike is not presenting the most 
currently depicted "Rambo" 
image of a policeman that 
we experience in the media 
these days, he is seen 
interacting with the younger 
generation, teaching, 

guiding, setting the example, and most importantly of all, 
spending time with our youth.  
 
TOURS AT THE POLICE DEPARTMENT 

 
The week of April 25th was a busy and lively one for our touring 
policemen as they hosted over 150 Ayres 1st graders through a tour of 
our department.  The kids added some spirit to the tour with their 
questions and reactions to the squad cars.  Several were heard to 
comment that they wanted to be a policemen, or “do you have women 
policemen here” and yes, we do, was the answer.  Then “that’s what I 
wanta be!”  Pictured is SPD Officer Chris Fleckenstein with a bunch of 
raised hands as they “tour” the Police car. 
 
 

 



BIKE TO SCHOOL DAY 
 
The Sterling Police Department, along with other city officials, 
took part on Thursday, May 5th, in the annual Ayres Elementary 
School’s Walk, Ride or Roll Family Event.  They met at Peace 
Lutheran Church early in the morning for registration, before 
going onto Ayres Elementary.  Pictured are 
SPD Officers Mike Hart and Reese 
Doorgeest, “on their way” to join the 
students, as well as Officer Hart, later 
presenting “Ashley” with a new bike 
helmet.   

  
Also participating in the event were City Manager Don Saling, Mayor Dan 
Torres, City Councilman Bob McCarty, PLR Director Wade Gandee and 
Cassia Freeland, secretary for PLR.  Students were also treated to a “Bling 
Your Ride” station, where they were given accessories to decorate their 
bike, as well as their helmet.  Prizes were given also for the “best 
decorated helmet” and the “most participants” from a class.   
  
A thank you goes out to all who helped Ayres Elementary stage this event 
for their students! 
 
LUNCH WITH A COP 

 
On April 29th the Sterling Police Department participated 
in the “Lunch With A Cop” program at Campbell 
Elementary. Students use their tiger bucks, 20 bucks to 
be exact, to purchase (earn) the privilege of eating lunch 
with a fireman and a policeman.  The school maintains a 
“token economy” whereby students can participate, and 
earn the Tiger Bucks by fulfilling student responsibilities, 
such as timely completion of homework, for example. 
Pictured are members of the Sterling Fire Department 

and Sterling Police Department as they eat lunch with 
students in their school cafeteria.   
  
All members of that day’s shift from the SFD were on 
hand to fill the “small benches” at the lunch table, as 
well as Corporal Russ Baca of the Sterling Police 
Department.  The meal with the students also gives 
firemen and officers the opportunity to create a positive 

interaction with 
the younger set of 
our community, and establish constructive relationships.   
 
On October 27th officers returned for “Lunch With A Cop” at 
Campbell Elementary. Pictured to the left are Corporal 
Mike Hart, Officer Reese Doorgeest and Chief Tyson Kerr 
enjoying a school lunch meal with students.  
 



NATIONAL POLICE WEEK AND PEACE OFFICERS MEMORIAL DAY PROCLAIMED 
 
Pictured is Police Chief Kerr and Mayor Dan Torres as he reads 
the proclamation designating May 15-21, 2016 as National 
Police Week, and May 15, 2016 as Peace Officers Memorial 
Day in the City of Sterling.  The Proclamation was signed at the 
May 10, 2016 Council meeting.   National Police Week and 
Peace Officers Memorial Day are opportunities for citizens to 
honor officers who have fallen in the line of duty, and to 
recognize the sacrifices made by the families of those officers, 
as well as the families of those who continue to protect and 

serve our communities. 
 
Pictured are three VERY happy, smiling SPD Officers: 
Sergeant James Rank, Corporal Matt Williams and 
Officer Trevor Tuttle as they look forward to snacks from 
the HUGE basketful donated to the department during 
National Police Week!  The snacks were given by the 
"Caring Hearts" ministry of the Sterling Church of the 
Nazarene.  The Sterling Police Department thanks this 
service group for their support and acknowledgement in 
this very meaningful manner.  

COMMUNITY POTLUCK 

On July 26th, the community of Sterling, Sterling United 
and Michael Walker put on a “Thank You” potluck for First 
Responders serving our community. After the devastating 
shooting in Dallas, TX our amazing city wanted to come 
together to show their 
love and support for our 
men and women in blue 
and they did just that. 
There were many hugs, 
handshakes, ‘thank 

you’s’, wonderful food and great company; it was a reminder of 
just how fortunate we are to serve in such a fantastic 
community and your efforts to encourage and support our 
profession are not only inspiring but motivating. We thank you 
all from the bottom of our hearts for such a thoughtful event 
and for your continuous support. 

We would also like to thank those 
who extended their hand in support 
through emails, cards, phone calls, 
bringing treats to the police 
department and reaching out to 
officers in person to thank them for 
their service. We appreciate your 
graciousness and strong support 
during such a difficult time.  



SPD IMPLEMENTS BODY WORN CAMERA PROGRAM: 

 

As a result of the national debate over several high profile 

police shootings and police interactions with citizens over the 

last couple of years, body cameras became a hot topic across 

the country and for law enforcement.  In early 2015, the 

Sterling Police Department began looking into the feasibility of 

such a program to include all the pros and cons. 

 

After months of research and program development into the complex operational, technical, 

legal and privacy issues associated with the implementation of a professional Body Worn 

Camera Program, the Sterling Police Department implemented their Body Worn Camera 

Program on May 18th, 2016. 

 

The Sterling Police Department adopted TASER’s Axon Platform, Next Generation Body 2 

Cameras. They are a premier provider of leading edge technology providing rugged, reliable 

equipment that are worn by all sworn members in the patrol division. The cameras are used in 

accordance with policy and have become an important law enforcement tool. The cameras are 

to be worn on the chest area of the officers.  

 

The cameras aid in investigations by capturing video of incidents in real time, help in the 

collection of evidence, memorialize information at crime scenes and improve the ability to 

identify suspects and enhance the accuracy of victim and witness statements. The body camera 

video also provide prosecutors with an additional investigative tool in court proceedings. The 

cameras can improve public and officer safety while enhancing transparency, accountability and 

trust. 

 

While body worn camera footage is a useful tool in providing clarity about police interactions, it 

does have limitations. The camera video cannot provide all the information needed to make a 

fair and accurate judgment about police activity. Video is part of the investigation; it does not 

replace a thorough investigation.  

 

Some limitations of BWC video include: 

 

 The camera does not necessarily reveal what the officer perceived or what was in his 
mind. The camera does not follow the officer’s eyes, see exactly what he/she sees, or 
record physiological and psychological stress that may affect the officer’s perceptions. 

 The camera cannot record sensory cues (such as physical resistance or tension), only 
visual cues. 

 In low light, the camera may see more clearly than a human being. 

 Cameras record two-dimensionally. This means viewers may not be able accurately to 
judge distances from footage in addition to altering other perceptions. 

 Cameras process differently as they do not have the power of the human brain. Although 
video seems to be one fluid file, it is actually a series of single images or frames, with 
tiny pauses in between them. In other instances the camera may pick up things the 
human brain might miss. For example an officer intensely focused on one thing may not 
see something completely obvious to an observer viewing the video of the incident. 

 Lenses can get obstructed and technology breaks. 

https://www.facebook.com/photo.php?fbid=10153357681426330&set=pcb.10153357668186330&type=3
https://www.facebook.com/photo.php?fbid=10153357681426330&set=pcb.10153357668186330&type=3
https://www.facebook.com/photo.php?fbid=10153357681426330&set=pcb.10153357668186330&type=3


 
In a statement released by Sterling Police Chief Tyson Kerr in May, he said, "The Sterling Police 
Department looks forward to the implementation of our BWC program, as it will help to better 
serve the citizens of our community. I look at body worn cameras as an additional tool to 
support the professionalism that already exists here, while adding an extra layer of 
accountability, and enhancing our ability to quickly get to the bottom of problems when they 
arise." 

 

 OPERATIONS DIVISION OVERVIEW   
By Major Barry Winckler, Commander  

 
                   Technological Advances:  

 
The Operation’s Division saw advances in technology this 
year. The advancements were designed to provide not only 
better service to the community but efficient delivery of 
services. These advances will continue into and beyond 
2017. They will certainly have an impact on the Department 
as well as the community. 
  
The Sterling Police Department adopted an extensive and 
very comprehensive body worn camera program. The 
Department furnished the cameras, training, and electronic 

storage for the videos to all of the patrol and investigations sworn personnel. A great deal of 
research and training went into the implementation of this program. 
 
Early in 2016, the records management system of the Department was upgraded. This is the 
system by which officers do reporting and documentation of incidents and cases. The 
Department stayed with New World Systems Records Management Systems which it had been 
with for many years. The upgrade made the system more user friendly and is Windows platform 
based.  
 
This system is also shared by the Logan County Sheriff’s Office. This is important for several 
reasons. Often, sheriff’s deputies will contact persons we contact. Until the joining of this 
service, the communications of the shared persons we contact was limited to direct inquiries. 
With both agencies sharing the system, information about contacts is now accessible to both 
agencies. 
 
This also allowed Sterling Police Department officers to access the system via the in-car 
laptops. Report writing, mobile dispatching, local and nationwide databases, officer status and 
call status can be accessed via the laptop computer in the patrol cars.  
 
The Sterling Police Department adopted an electronic Agency Management System called 
SmartForce, by Adventos. This Sharepoint system is the first law enforcement specific software 
product developed to connect agencies internally and to the communities they serve to be more 
efficient, share and collaborate on intelligence, keep officers informed, and manage high liability 
concerns. This is a solution that we as a department have been looking for many years that can 
assist in managing many of our programs, databases, intelligence, inventory and much more at 
one single location point.  
  



The system provides advanced technology to provide aid in tracking of information, 
interdepartmental communication, and assessing crime analysis all in attempts to aid in crime 
reduction. With this system, officers log in and input information relating to criminal activity, 
community relations, discussion threads, missing persons, and other information relating to 
crime, crime analysis and public relations efforts. All of the information entered is searchable.  
 
This solution is a collaboration tool that allows sharing of information across shifts, command 
and investigations to enhance efficiencies, which will assist in increasing solvability rates of 
crime. The solution has automated work flows to replace archaic internal paper based work 
flows, as well as searchable analyzable document management function. The system improves 
utilization of crime analytics, increases policing time with a reduction in administrative tasks, 
assist with department transparency in administrative processes and an expected return on the 
investment in time savings.  
 
Training: 
 
Officers can access the system via computer, car laptop, or smart phone. Officers are now kept 
up to date in live time with alerts, discussion threads, missing person’s investigations, and many 
other informational items. 
 
Colorado Peace Officer Standards and Training (POST) is the entity that certifies peace officers 
in Colorado. A new Rule (Rule 28 – In Service Training Program) went into effect in January, 
2015. According to Rule 28, POST required officers to complete a minimum of 24 hours of 
annual in service training each year in order to keep their certification to be employed as a 
peace officer.  
 
Of the 24 hours of required training, a minimum of 12 hours must be in what is determined to be 
perishable skills. These perishable skills pertain to skills such as firearms training, emergency 
vehicle driving training, and arrest control training. 
 
In 2016, an average of 165.95 hours of training per peace officer was submitted to POST as 
training. This is in contrast to 2015 in which an average of 96.02 hours of training per peace 
officer. The 2016 training figure is the average of the officers who were full time with the 
Department and off of Field Training in December of 2016. This does not include officers that 
were hired in December or officers that had retired/resigned prior to December. Of note, the 
Sterling Police Department has been meeting this level of annual training for many years. 
Additional training included the Sterling Police Department hosting training classes for officers 
included: drug investigations, scouting, Narcan administration, legislative updates, clandestine 
lab recertification, firearms training, pepper spray training, conducted energy weapon training, 
SFST (Standardized Field Sobriety Testing) certification and recertification, intoxilyzer operator 
& instructor, Stop Sticks, first aid, CPR, search and seizure, arrest control training, and canine 
training. In addition, all officers have access to and complete training through the “PoliceOne 
Academy;” this enables them to select and take on-line police classes, in their area of 
interest(s), at any time.  
 
POST mandated completion of certain courses to maintain an officer’s certification. These 
courses are now required to be taken at certain intervals each year. Sterling Police Officers 
completed the courses and will take them again each year. These courses are: 
 

 Proper Holds and Restraints Training 
 Anti-Bias Training 



 Community Policing/Community Partnership Training 
 De-Escalation Training 

 
We incorporated a training simulator in 2015 to train our sworn personnel in emergency vehicle 
driving and operation. The simulator is available to agencies in the district. Officers Rob 
Donahue, Chris Fleckenstein, Casey Swingle and Trevor Tuttle were trained as the simulator 
instructors. In 2016 they trained all the other officers.  
 
This simulator is a technology advance that allows us to effectively train officers in emergency 
driving. And as it is convenient and effective, we were able to send Officer Casey Swingle to a 
class to be an instructor for Emergency Vehicle Driving. He will be training officers in 2017 on 
emergency vehicle operation via actual patrol cars – not simulated emergency vehicles. 
We are fortunate to have a very competent and dedicated group of officers and staff who work 
tirelessly to accomplish the mission of the Sterling Police Department. We strive to maintain a 
high level of professional service to the community. However, staffing levels, recruitment, and 
retention of officers continue to be the biggest challenges for the Operation’s Division. 
 
In 2016, we saw the following changes in personnel.  
 

 Two Sergeants retired. Combined they had almost 84 years of service with the Sterling 
Police Department. Sergeants Ronda Taylor (45 years of service) and Brad McMahon 
(39 years of service) retired from the Department. We wish them both a long and happy 
retirement. 

 Sergeant Sica, Corporal Donahue and Officer Tuttle resigned. 
 Corporals Hrycaj and Baca were promoted to Sergeant. 
 Officers Donahue and Hart were promoted to Corporal. 
 Officer Fleckenstein was appointed as Detective. 
 Officers O’Toole (hired 2015, sworn in 2016), McNamee, Foster, Cantrell and Jones 

were hired. 
 

Fire Chief Lavon Ritter and Fire Lieutenant Brett Dowis 
completed over 250 hours of Reserve Peace Officer Training 
in 2016. This was in addition to their full time fire department 
duties and obligations. They are the Tactical Emergency 
Medical Services (TEMS) portion of our TAC Team.  
 
Sterling is one of only a few agencies in the state to have 
TEMS members certified as Peace Officers. TEMS provide 
immediate and advanced life support measures to victims 
(civilian and law enforcement) as needed. They are deployed 
with the TAC Team for this purpose.  

 
The Department’s hiring process is extensive, the standards are rightfully high and, therefore, 
we had to spend most of the year working to find candidates that could meet the Department’s 
standards. We are very pleased and excited to have hired the individuals we did. We are 
confident they have the necessary intelligence and high moral and ethical standards required to 
be successful.   
 
The resignations of officers during 2016 as compared to 2015 were reduced from four officers in 
2015 officers to three officers in 2016. As noted in previous annual reports, when an 
experienced officer leaves our Department, we lose not only the valuable experience of that 



officer, but the financial investment in him or her, as well.  Over the course of an officer’s career, 
the Sterling Police Department invests a significant amount of time and money in the 
development and training of that officer. With that said, retention and recruitment continues to 
be critical components of the Operations Division and the Department as a whole.  
 
The Department continues to aggressively recruit new, qualified individuals to serve as police 
officers. However, finding qualified applicants continues to be a challenge.  
 
The safety of our community rests, in part, with a well-trained police force and we remain 
committed to providing that. To that end, in 2016 the Department put a priority into training for 
all officers.  
 
 
ACE- A NEW TRAINING COURSE 
 
In April of 2015, the Sterling Police Department developed a POST approved course called 
Acute Crisis Events (ACE™). This course is a one of a kind hybrid 8 hour course. It includes 
topics derived from Critical Incident Training and Excited Delirium training.  
 
Community interactions with persons in crisis are increasing. The reasons for this are many, but 
it is a very real impact on current policing. Training for police officers in how to handle calls 
involving persons in crisis is highly important. These calls may not involve criminal actions, but 
the police are called to respond because the police are easily accessible.  
 
The training involves safety tactics, de-escalation, communication skills, situational awareness, 
and other factors. It involves techniques for interacting with persons in crisis who have a serious 
mental health diagnosis, Post Traumatic Stress Disorder, military service reintegrating into 
civilian life, traumatic brain injuries, suicide threat, and excited delirium.  
 
Calls involving persons in crisis take a very long time. They involve many resources. This class 
also has opportunities for awareness of the resources available in the area for these types of 
calls. 
 
With the growth of cell phone camera/video, social media, and newer technological 
development, the interactions between the community and persons in crisis seems to be 
frequently in the news. Training in techniques to interact with persons in crisis can not only 
provide proper service to those in need, but also reduce potential for negative public 
expressions of how the interaction was handled. 
 
As of November 2016, all sworn officers of the Department were trained in ACE™. Multiple 
surrounding area law enforcement agencies have contacted us inquiring about receiving this 
course instruction. In 2017, we will continue to keep sworn staff trained as well as agencies in 
the surrounding areas. We look forward to being a leader in Northeast Colorado in this area.  
 
OUT ON PATROL IN OUR COMMUNITY 
 
The Patrol Division was busy with calls for service. We saw a total of 13,395 calls for service for 
2016. Of those calls for service the percentage per day break down was as follows:  
 



 Sunday = 11.3% 
 Monday = 14.6% 
 Tuesday = 15.0% 
 Wednesday = 14.1% 
 Thursday = 15.9% 
 Friday = 15.7% 
 Saturday = 13.4% 

 
As busy as we were, the Patrol Division was able to provide 
efforts in community policing practices this year. During the 
year, the department was involved in man community policing 
activities; these include such activities as foot patrol (106), 
business checks (614), Public Relations, presentations, school 
patrols, and community education. Continuing the education of 
our community has always been a high priority for the Sterling 
Police Department. 
During 2016, several presentations on various issues were 

presented to different organizations. Topics included such things as alcohol and drug abuse, 
internet safety presentations, and how to avoid being defrauded. 
 
The Department also participates in activities in our local schools with programs such as Kops-
n-Kids throughout the school year. Additionally, we conducted Trunk or 
Treat at Halloween (October 30) in which we had positive contact with 
almost 900 kids (448 at Ayers Elementary and 444 at Campbell). 
 
One of our community relations events each year is in December. The 
Sterling Police Department, in partnership with the Logan County 
Sheriff’s Office, presents the annual Blue Santa program to the 
community. The Blue Santa event was again held at the Overland Trail 
Museum in conjunction with the Museum’s A Child’s Christmas on the 
Prairie. During Blue Santa, children get a photo with Santa, their 
fingerprints taken for a child identification kit and have cookies and hot 
cocoa. 
 
CANINE PROGRAM 

In 2014 K9 Glock became the first K9 in department history when he was 
sworn in on May 12th.  Initially, Sergeant Nick Hrycaj went to K9 Working 
Dogs International in Longford, Kansas where he attended and underwent 
an extensive three-week canine handler training course before returning 
to Sterling with K9 Glock. 
 
K9 Glock turns five in January, 
2017.  He can discern and locate 
the odors of cocaine, heroin, 
marijuana, ecstasy and 
methamphetamine. His patrol 

capabilities include locating subjects hiding in buildings, 
criminal apprehension, tracking and assisting with high 
risk stops. K9 Glock certifies yearly through the Colorado 
Police Canine Association and trains endlessly to ensure 
a high level of proficiency.   

Sun Mon Tues Wed Thurs Fri Sat 

11.3 
14.6 15 14.1 

15.9 15.7 
13.4 



 
Initial funding for the program came from seized funds from a previous 
drug investigation as well as donations from members and businesses 
in the community.  The following businesses/individuals continued to 
donate and support the program in 2016: Wal-Mart Super Center, the 
Bow-Wow Barn, Dr. Fredregill’s Veterinary Medical Clinic, Mead 
Lumber, G&L Woodcraft, Boondocks Army Surplus, and several 
generous personal donors. The Department is very grateful for the 
generous community support and will depend on that support to 
continue to be successful.  
 
K9 Glock continued his public contacts in 2016 and as always, was a 
very welcome celebrity with the community.  In 2016 he again acted as 
a mascot to the “High on Life and Nothing Else” program and made 
several visits to area schools. Numerous requests came to Corporal 
Nick Hrycaj for Glock to visit their group and demonstrate skills.   

Sgt. Hrycaj and other contributing officers trained approximately 87.5 hours with Glock during 
2016.  Glock’s training included Tracking, Bite Training, 
Narcotics Detection, Article Searches, Building Searches, 
Aggression Training, not to mention strength and agility 
training, which is seen in the photo to the above right, 
where Glock demonstrates his jumping abilities on an early 
frosty morning at the firearms range.  During 2016 K9 Glock 
was deployed 64 times.  In his three years of use, K9 Glock 
has consistently been used every 5 to 6 days.  In 2016 K9 
Glock was directly responsible for the seizure of about 
three ounces of narcotics, not to mention the narcotics 
investigations where he just assisted.    
 
GRANTS & SEIZURES 
 
In 2016, the Department applied for numerous grants to assist with offsetting costs while 
managing tax payer dollars. Many of these grants were awarded.   The Sterling Police 
Department partnered with the Bureau of Justice for a grant in the amount of $2796.50 to 
purchase bullet proof vests for the officers in 2017.  
 

In 2016, the Sterling Police Department in conjunction with the Colorado Department of 
Transportation (CDOT) conducted two “waves” of seatbelt enforcement. We conducted a series 
of High Visibility Impaired Driving Enforcement campaigns in which additional officers were put 
on the streets through grant funding made available by CDOT.  
 
In 2015, the Sterling Police Department was awarded an equipment grant from POST in the 
amount of $7479.65. This grant was used to purchase specifically proposed training equipment 
purchases in 2016. This equipment included a padded training suit for arrest control, 
ammunition for the Reserve Officers, a tablet for training, and a specialized clearing barrel for 
safely loading and unloading firearms.  
In November, 2016 The City of Sterling through the Sterling Police Department received a 
$26,397 Colorado Department of Labor Affairs Marijuana Impact Grant.  The grant provides 
funding for community education programming which addresses marijuana use and the 
detriment to brain function and development and the effect on the quality of the community. 



Eight projects will be developed and implemented in 2017.  SYS has developed a community 
team to complete the project by December 31, 2017. 
   
In 2016, NJC gave us some training equipment left over from the police academy they had 
years ago. This equipment included items used for scenario based training in arrest control 
tactics.  
 
The Sterling Police Department received significant reimbursements from the Peace Officer 
Standards and Training fund for training reimbursements. This fund is designed to reimburse 
agencies for costs to send sworn officers to training or have training programs come to the 
agency to train. In 2016, many Sterling officers were trained in many different areas and this 
fund reimbursed Sterling for training costs. 
 

DRUG ENFORCEMENT ACTIVITY 
 

Due to staffing levels in our Department, we are unable to 
commit an officer full-time to the issue of drug 
enforcement; however we did create or Special 
Enforcement Team, which played a role in the increase of 
drug arrests as a result of more proactive efforts as 
directed by Chief Kerr. This to include our officers 
remaining diligent and proactive in this area during the 
course of their duties.  As a result, in 2016, our officers 
arrested 133 individuals and charged them with a total of 
136 offenses related to illicit drug activity.   The following 
is a breakdown of those charges.  
 

 Possession of a Schedule II Controlled Substance 

(methamphetamine/amphetamine)- 46 

 Possession of a Schedule II Controlled Substance with Intent to Sell/Distribute- 3  

 Possession of Marijuana- 22 

 Possession of Drug Paraphernalia- 50 

 Possession of a Schedule III, IV, V Controlled substance- 7 

 Introduction of Contraband- 4 

 Open Marijuana Container in Motor Vehicle- 2 

 Possession of a Controlled Substance by a Special Offender- 2    

  

In connection with these arrests, officers seized approximately: 

                                        

 19.93 ounces of marijuana 

 161 grams of methamphetamine/amphetamine 

 .90 grams of Cocaine 

 3.58 grams of Heroin 

 137 items of Drug Paraphernalia 

  

 
 
 

2014 2015 2016 

88 

106 

133 

Drug Arrests 

2014 2015 2016 



Police Department participates in Drug Take Back Day 
 

The police department participated in the DEA’s (Drug 
Enforcement Administration) Program of accepting out of date, 
unused and potentially harmful prescription medications from 
citizens for destruction again this year.  Major Barry Winckler 
and Investigations Sergeant Billy Dolan took in 30 pounds on 
October 22nd of such medications at their booth in front of the 
Police Department. The prescription drugs were then 
packaged up and given to the DEA for disposal. 
 

The police department will also be participating in the Colorado Household Medication Take-
Back Program administered by the Colorado Department of Public Health and Environment at 
the beginning of 2017. At the first of the year, there will be a green secured drop box in the 
lobby of the department where individuals can drop off their prescription drugs, over the counter 
medications and vitamins to be disposed of. 
 
TRAFFIC 

 
The Sterling Police Department investigated 256 traffic 
accidents in 2016, representing a 0.39 decrease from the 
257 accidents investigated in 2015.  Of the 256 traffic 
accidents reported to the Sterling Police Department in 
2016, 95.31% of the accidents occurred on public streets 
and 4.69% occurred on private property.  
Of note, the Sterling Police 
Department only investigates 
private property accidents if 
the accident is alcohol 

related, a hit and run accident with suspect information or if there is 
an injury/fatality.  Although police can investigate any accident on 
private property, it is important to recognize that private property 
accidents, even if a fatality is involved, are no longer considered 
reportable accidents to the State of Colorado (Traffic Accident 
Reporting Manual; July 1, 2006; page 17).  

 
Of those accidents which occurred 
on public streets, 84 or 34.43% were 
intersection-related accidents.  
January was the busiest month for 
traffic accidents, during which 35 traffic accidents were reported 
and investigated by the Department.   
 
A total of 14 people were injured in traffic accidents in 2016, a 
22% decrease from the 18 injured in accidents in 2015.   There 
were no fatal accidents investigated in 2016.  Of the 256 
accidents, 5 involved pedestrians, one involved a bicycle, and 42 
were hit and run accidents.  Five of the accidents were 
alcohol/drug related. 
 
A total of 34 people were arrested in 2016 for driving while 



intoxicated; one of which were charged for driving while ability impaired. That is 23 or 40% less 
than the 57 people arrested in 2015. 

 
 Of those arrested, seven were charged with driving under  the influence of drugs. 
 Of those arrested, all were adults, but 9 were under 21 years of age and 2 were juvenile 

DUI arrests. 
 
The following is a breakdown of the blood/breath alcohol levels of those arrested: 

 
 
DRUG RECOGNITION EXPERT EVALUATIONS 
 

Corporal Matt Williams is a certified Drug Recognition Expert. For 
2016, he conducted 40 complete drug/alcohol evaluations and 
consults for suspected impaired drivers. These investigations 
include assisting outside agencies (Logan County Sheriff’s Office 
and the Colorado State Patrol) in suspected drugged driver 
investigations. 
 
Drug evaluations differ from basic investigations in many ways. The 

investigation includes interviews, observations of the suspect (to include standardized field 
sobriety testing) and any physical evidence available.  
 
The evaluation involves these criteria as well as voluntary physical examination of the suspect. 
This examination includes measuring pupil size in dark vs. light; temperature; blood pressure; 
heart rate; respiration rates and so on. It is a very focused and extensive examination. 
 
Of all of Corporal William’s investigations, three turned into complete Drug Recognition Expert 
evaluations. Of the three evaluations, all three were confirmed (by subsequent blood test) to be 
under the influence of drugs. Of the remaining 37 investigations: 5 drivers were confirmed by 
blood tests to be driving under the influence of drugs; 5 drivers were confirmed to be driving 
under the influence of alcohol; and 2 drivers were confirmed to be driving under the influence of 
both drugs and alcohol; and, 25 of his investigations were consults/recommendations for 
officers of Sterling PD, Logan County SO and State Patrol regarding their suspected DUI 
drivers. 
 
 

Charge Blood Alcohol Level Number of Persons 

Under 21 W/ BAC of .02 to .049 0.020 to 0.049 1 

Drove while Ability Impaired/DUI 0.050 to 0.099 2 

Drove While Under the Influence 0.100 to 0.149 7 

Drove While Under the Influence 0.150 to 0.199 4 

Drove While Under the Influence 0.200 to 0.299 2 

Drove While Under the Influence 0.300 and above 2 

Drove While Under the Influence Refused Testing 8 

Under the Influence of Drugs  7 



EVERYONE LOVES A PARADE…. 
 
The largest traffic control detail that the Sterling Police Department undertakes during the year 
is the coordination of traffic routing and traffic control for 
the Logan County Fair Parade, which was held this year on 
August 6, 2016.  All sworn officers, to include command, 
plus many of the Explorer’s Post #322 were required to 
report for duty to assist in the monumental task of directing 
traffic, before, during and after the parade.  SPD Major 
Barry Winckler, Operations Commander, also worked 
diligently in conjunction with Public Works many weeks 
prior to this event to plan for the smooth and timely flow of 
parade entries to assure the safety of all involved.  
 
Leading the parade in his “interceptor” squad car was Officer Casey Swingle, who led the entire 
length of the parade and in addition directed traffic flow and float entries at the end of the route. 

SPD presence at every intersection along the approximate two 
mile parade route through the main part of Sterling provided very 
definite police visibility and positive crowd interaction for officers. 
Chief Kerr also takes this opportunity each year to walk the 
parade route and interact with all the parade goers.  
 
The fair parade gives the officer an opportunity to practice the 
“art” of directing traffic with vigorous hand motions, traffic 
whistles, and body positions. They demonstrate a musical beat 
to keep the rhythm of their hands “in tune” with the moving traffic!   

 
The 2016 Logan County Fair Parade gave City of 
Sterling employees the opportunity to construct a 
float entry for the parade, following the theme of 
“Equines, Bovines and Little Buckaroos”.  
Representing the police department on the 
employee’s float committee were Lila Koch, 
Administrative Assistant, and Shari Burton, Records 
Tech. Koch accompanied the float, giving out treats 
to the younger set along the route.   
  

Officers also play a definite role during the Christmas 
season with traffic and crowd control at the annual 
Parade of Lights, held this year on December 1st in 
downtown Sterling.  The evening event was blessed 
with mildly cold temperatures, encouraging an 
abundance of spectators to line the route to cheer on 
parade participants, which had gathered to view the 
over 50 brightly lit entries.  The photo to the right 
shows the City’s “sparkly” float getting ready to take its 
place in the parade procession. 

                                                          

The police department, represented by Lila Koch, 
Admin Asst and Caitlyn McVey, Community Service 

Specialist, both on the all-city float committee, was highly contributory to the innovation and 



subsequent decorating of the City’s float entry depicting the 2016 theme: “Sterling Sparkles”.  
Committee members, to include Koch and McVey, walked along with the float, giving out candy 
to the spectators. Chief Kerr also walked along with the float and interacted with all the 
youngsters along the parade route.  Major Barry Winckler was highly instrumental in organizing 
police patrol for the parade, and was on duty, with other officers, to help with traffic as well as 
any crowd management needed for the event.  
  
SPECIAL ENFORCEMENT TEAM (SET) 
                     
In 2016, Chief Kerr inaugurated the Special Enforcement Team (SET). The concept was 
designed to provide a more proactive approach to special enforcement needs in the City. When 
the officers are busy answering calls for service and all of the patrol functions, the proactive 
enforcement opportunities must become secondary. Chief Kerr wanted more proactive 
enforcement of illegal drug activity and property crimes (such as thefts of bicycles, and thefts 
from vehicles).  
 
Often, increased property crimes are manifestations of drug activity. Attacking property crimes is 
important, but the root cause can stem from the illegal drug abuse issues. Additionally, there 
can be an increase on persons with warrants for failure to appear in court or comply with court 
orders, possession of illegal drugs, etc. Chief Kerr’s goal was to address all of these issues that 
we were seeing in this community and do it proactively. 
 
The police sergeants were asked to appoint a member from each of their respective shifts to be 
on this team. The team members were asked to use a part of their shift to do focused patrols on 
known or suspected hot spots for drug activity. They contacted neighbors and stake holders in 
those areas. The information gathered was disseminated among the different team members.  
In April, 2016, the team supervisor began to set up a plan for doing collective 
investigation/enforcement actions. It was established that the team members would work 
specific times each month as a team to focus efforts on specific areas of concern. The results 
indicated this concept was very successful.  
 
In 2016, the team members received training on scouting of suspected areas, drug 
investigations and worked with surrounding area departments on sharing intelligence. Bicycle 
theft reports seem to have begun to lessen. Thefts from vehicle reports have lessened. The 
team members contacted the neighbors and stake holders later in the year and were advised 
the efforts of the team did have a positive impact regarding their concerns. 
 
Special Enforcement Team efforts resulted in 22 arrests and over three and a half ounces of 
methamphetamine was seized. The team members have requested to remain anonymous from 
public reports.  
 
SET has proven to be very effective in its goals of proactive enforcement and was considered 
very successful for its inaugural year. It is not specifically a drug task force, as it operates in 
many different proactive modes of law enforcement. It will certainly continue and grow and be 
enhanced in 2017. 
 
 
 
 
 



SUPPORT SERVICES DIVISION OVERVIEW  
By Major Richard Kelsch, Commander 

            
The Support Services Division provides essential support to the 
Police Department’s mission to provide professional law 
enforcement services to the citizens of Sterling and Logan 
County. The Support Services Division is comprised of the 
Investigations Division, Youth Services, and the Records 
Division. The Division is commanded by Maj. Richard Kelsch.   

 
Youth Services continues to serve as an important component of 

the department and as a community resource.  Handling the division’s activities are a full-time 
coordinating counselor, Virgie Nelson and a part-time secretary, Lori McClaren.  Ms. Nelson 
started her 33rd year with the Sterling Police Department and Ms. McClaren started her 17th year 
with Sterling Youth Services.  The department and the citizens of Sterling are very fortunate to 
have these two very dedicated and caring people.  The knowledge, passion and compassion 
they bring to this division of the police department is an outstanding statement to their 
professionalism. 
 
Referrals to Youth Services decreased in 2016 to 218 youths compared with the 260 juveniles 
referred in 2015.  The 260 juveniles were referred to Youth Services by law enforcement, 
courts, schools and parents.    

 
Lori McClaren, the Youth Services secretary, continues to show her organizational skills.  With 
218 referrals the first step in the process starts with Ms. McClaren making the case and she 
continues to be a part of the process keeping records, scheduling appointments and court 
documentations in an orderly and accurate manner.   
 
Lorie assists with other department needs such as covering the records division when needed.  
She also participates and is the lead person on the City’s Committee for Employee Excellence.     
 
In 2016, the Sterling Police Department Youth Services Coordinator Virgie Nelson, with the 
assistance of staff from the RE-1 Valley School District revised the Wired for Safety program.  
The program is a multi-dimensional approach to a public information campaign concerning 
internet and cell phone safety.  The program has been a great success with many area schools 
and parents.  During the year, Ms. Nelson and the team conducted several presentations at 
local schools covering various safety and educational concerns targeted for the younger 
students. 
 
Sterling Youth Services also puts on various classes throughout the year covering many topics 
to include, alcohol, gun safety, assaultive behaviors, bulling and smoking.  Ms. Nelson has 
restructured these classes focusing on the accountability, responsibility and outcome of the 
decisions they make prior to initiating the action.     
 
In 2015 Ms. Nelson became very involved with Colorado HB 1451 and 215 which relate to 
community education, participation and funding to address the dangers and issues concerning 
the use of Marijuana by juveniles.  Ms. Nelson continued with the mission in 2016, taking the 
lead in creating programs, presentations and incentives through the High on Life and Nothing 
Else education program.  This program is presented to local area school student on a regular 
basis.  
 



In November of 2016, Sterling Youth Services received a grant from the Colorado Department 
of Labor Affairs Marijuana Impact Grant.  The grant provides funding for community education 
programming which addresses marijuana use.  Eight other projects will be developed and 
implemented in 2017.  
 
 In an effort to stay current on the ever changing juvenile laws along with teaching styles and 
curriculum, Ms. Nelson attended various educational trainings this past year.    
 
The Investigation Division is comprised of one sergeant and two Detectives.  The division 
handles many sensitive and high profile cases.  These cases range from person crimes such as 
homicide, child pornography and sexual assaults to property crimes such as burglaries, thefts 
and financial crimes.  These cases showcase the professionalism, tenacity, caring and 
compassion of the Detectives working in the division. 
 
At the beginning of 2016 the Investigations Division, consisted of, Detective Sgt. Bill Dolan and 
Detective Russ Swingle.  Sgt. Dolan is a veteran of the Sterling Police Department of 24 years, 
starting with the department in 1992.  Detective Swingle started his career in law enforcement 
with the Sterling Police Department in 1995.  In 1998 he went to the Logan County Sheriff’s 
Office, where he served for the next 17 years.  Detective Swingle came back to the department 
June, 2015.  In September of 2016, Patrol Officer Chris Fleckenstein was transferred to the 
Investigations Division.  Detective Fleckenstein served in the unit until the end of the year at 
which time he was transferred back to the Patrol Division due to personnel shortages.  
 
In 2016 the unit continued to show their professionalism and dedication by managing their 
already heavy case load along with new cases, assignments, and challenges coming in 
everyday.  The unit sent 221 Felony filings or filing decisions to the 13th Judicial District 
Attorney’s Office. 
 
The Investigation unit is also assigned various details such as Sex Offender Registration and 
verification, keeping records for Pawn Shop transaction within the City, liquor license 
inspections, maintaining the department in house video equipment and storage, in-car video 
storage and processing crime scenes, collecting evidence and maintaining the evidence storage 
room, communicating with other law enforcement jurisdictions, the courts and the District 
Attorney’s Office and also going to various trainings and educational classes held throughout 
the year.           
 
The Sterling Police Department’s Records section continues to experience heavy demands 
on its services, despite its limited resources.  The division is staffed by Records Tech 
Supervisor and a full time Records Tech.  The Records Division provides essential record 
keeping services to the Police Department.  In 2016, the Records Division handled 1119 
requests for criminal justice records.  These requests came from various entities, such as 
private citizens, insurance companies and outside law enforcement agencies. 
 
In 2016, the Records Division lost over 63 years of combined experience within the Sterling 
Police Department.  Master Certified Records Technician, Shari Burton retired in December with 
43 years of service with the Sterling Police Department.  Master Certified Records Technician, 
Danyel Powell retired in August with 20 years of service with the Sterling Police Department.   
 
For the past 3 years the Sterling Police Department has been working on the implementation of 
a new Records Management System.  In 2015, the department finalized and started 
implemented the new Records Management System.  The new system went live in March of 



2016.  This was a very challenging and time intensive project.  Master Certified Records 
Technician, Danyel Powell played an intrigue and vital part in the design, scheduling, training 
and implementation of this program.  
 
Along with records requests, the records division is tasked with perform a multitude of other 
duties.  To name a few: 
 

 CCIC, NCIC and NIBRS reporting 

 Providing needed documents to the Logan County Courts, Sterling Municipal Court and 
13th Judicial District Attorney’s office 

 Maintaining and entering documents and reports generated by the Patrol Division, 
Investigations Unit and Youth Services Division 

 Accepting on-line credit card payments for traffic fines 

 Keeping records in compliance with ATV registrations concerning the City of Sterling 
ATV registration ordinance 

 Entering Pawn Slips into CCIC/NCIC 

 Entering Sex Offender registrations into CCIC/NCIC 

 Entering stolen and recovered property into CCIC/NCIC 
 
In September of 2016, Heather Zion joined the Records Division team as the newly titled 
position, Records Supervisor.  Heather transferred from the Community Service Specialist 
position of the Sterling Police Department.  In December of 2016 Serena Perez joined the team.  
Serena transferred from a position within the Sterling Public Library. 

 
Community Service Specialist 
 
In February of 2016, the Sterling Police Department welcomed a new position, Community 
Services Specialist, to our department. The Community Service Specialist performs a wide 
variety of specialized and technical non-sworn law enforcement duties in support of Police 
Department operations and services including in the areas of patrol, property and evidence, 
social media management, public relation efforts, Special Olympics, training and other areas as 
assigned.  The CSS also provides a variety of other non-sworn law enforcement, clerical and 
administrative functions in support of Police Department services and activities not requiring 
Peace Officer status. 
 
Our first CSS, Heather Zion, hit the ground running.  She created and implemented many 
tracking systems for various Federal and State statutory required statistics.  Along with these 
she worked closely with our Operations Division creating and implementing tracking systems 
related to include officer training and other police department statistics.  Heather worked closely 
with our Investigations Division, researching the status of cases.  She would then contact the 
13th Judicial District Attorney’s Office and victims sending out letters to try to return their 
property which had been taken as evidence. 
 
Along with this Heather assisted with the preparation and execution of many social events the 
Sterling Police Department sponsored or attended such as our Community Appreciation night.  
Heather worked closely with Chief Kerr in managing and updating our social media web pages 
to inform the public of upcoming police department events, various holiday season safety tips, 
weather driving tips, well wishes, public safety issues and news.   
In September of this year Heather transferred from our CSS position to take the Supervisory 
role in our Records Division. 



 
Caitlyn McVey, took over the tasks of the CSS position in September of this year.  Caitlyn came 
to us from the Sterling Communications Center where she performed her duties as an 
Emergency Dispatcher.  Caitlyn has fit into the CSS position creating the Lost and Found Friday 
posting on our Facebook page along with many hints, tips and police department doings.  
Caitlyn has taken on the task of becoming the department’s liaison with the state and local 
Special Olympics program and has participated in some of the functions.   
 
STERLING YOUTH SERVICES 
 
In the Support Services Division of the 
Sterling Police Department, Sterling Youth 
Services is supervised by Major Richard 
Kelsch.  Youth Services provides on-going 
services for those juveniles referred by the 
Sterling Police Department, courts, school, 
families and community human service 
agencies.  Virgie Nelson the Program 
Coordinator, began her 33rd year with the 
Department in August, 2016.  Lori McClaran 
the Youth Services Secretary began her 17th 
year with Sterling Youth Services in April, 
2016.  Sterling Youth Services – hereafter 
referred to as SYS – provides: 

a.  an augmentation to law enforcement 
officers’ lecture-release option for juveniles contacted  for petty offense criminal activity, 
suspicious activity or individual/public safety concerns.   

b. enhancement of the Department’s goal to address delinquent behavior in its early 
stages, thus decreasing the growth of significant criminal behavior  

c. education for youth and families on personal and public safety matters  
d. management of the jail screening and supervision of youth charged with misdemeanor 

and/or felony acts 
e. case information on all youth referred until their 21st birthday 
f. testimony in courts as to criminal history, previous intervention services and alternatives 

to detention sentencing options 
g. Sterling Municipal Court Juvenile Probation services 

Demographics of Referred Youth 
 
In 2016, the total number of referrals to SYS decreased 16 percent from 260 to 218.  Eighty-five 

referrals on females were 39 percent of the total caseload and 133 males were 61 percent of 
the total caseload. 
 
The average age of youth referred was 13.95 years, as compared to the 2015 average of 14.74.  
A total of 33 referrals were youth under the age of 12 years.   
The chart below illustrates the age of the youth and number of referrals in 2016 for the particular 
age group. 
 
 
 
 

2012 2013 2014 2015 2016 

125 141 
120 

92 
85 

173 165 
206 

168 
133 

Youths Referred-5 Year 
Comparative 

Female Male 



Youth Age Number of 
Referrals 

4                  1 

5 1 

6 1 

7 5 

8 3 

9 7 

10 4 

11 11 

12 23 

13 25 

14 32 

15 27 

16 37 

17 41 

Total 218 

 
 
The following list reflects the number of referrals to SYS in 2016.  
  

Source 2016 2015 2014 

Sterling Police Department 193 210 308 

Logan County Sheriff’s Office 6 5 2 

District Court/Other Jurisdictions 9 10 1 

Parents 5 2 1 

School 6 3 14 

Total 219 260 326 

*157 different youth make up the 219 individual referrals. 30 youth had multiple cases.  
 
The following list reflects the reasons for referral to SYS in 2016.  A youth may be referred in 
more than one category. 
 

Referral Reasons - 2016 Number Referral Reasons - 2016 Number 

Alcohol  False Fire Alarm 0 

    DUI/DWAI 4 False Reporting 1 

    Possession/Consumption 6 Forgery 0 

    Procurement 0 Harassment 16 

Arson 4 Home Problems 24 

Assault 14 Menacing 1 

Burglary 5 Misuse of 9-1-1 0 

Credit Card/Check Fraud 0 Possession/Receiving  

Resist/Obstruct/Elude Officer 0      Stolen Property 0 

Criminal Mischief 5 Possession of Tobacco 3 

Cruelty to Animals 0 Probation Violations 25 

Curfew Violation 8 Run Away 12 



Destruction of Property 7 School Problems 17 

Discharge of Explosive Device 0 Sexual Assault 10 

Disorderly Conduct 0 Theft 27 

Disturbing the Peace 34 Trespass 4 

Identity Theft/Computer Crime 0 Truancy 24 

Drugs  Vandalism 0 

    DUID 0 Vehicle/Driving Violation 12 

    Possession 12 Warrant Arrest      12 

    Possession Drug Paraphernalia 10 Weapon Violation       2 

Electronic Communication Mis-
Use 

14 Other 6 

Victim of a Crime 29   

       
Most Frequent Referral Reasons:                              Percentage: 
 Disturbing the Peace              11% 
 Victims of Crime     9% 
 Probation Violations     8% 
 Theft       8% 
 Alcohol Possession     8% 
 Warrant Arrest      8% 
 Possession of Drugs/Drug Paraphernalia  7% 
 Home Problems     7% 
 Truancy      7% 
 Harassment                                      5% 
 School Problems     5% 
 Assault      4% 
 Electronic Communication Mis-Use   4% 
  

 
SYS tracks the education status of those youth referred. In 2016, 50 percent of Youth Services’ 
caseload was at-risk of academic failure or suspension from school at the time of referral.  
National statistics report school problems are a dynamic of delinquent behavior. 
   
Students were listed as: 
 

 At Risk – more than one disciplinary report for the current school year 
 Suspended – currently behavior has resulted in a three, five or ten day out-of-

school suspension 
 Expelled – completed school expulsion proceedings due to significant violation of 

school policy – May be up to one calendar year 
 Truant – more than ten unexcused absences resulting in a case being filed in 

district court for violation of the mandatory school attendance law 
 GED/Na – attending GED programming at Northeastern Junior College or have 

graduated from an alternative education program 
 
 
 

 



YOUTH SERVICES’ CLIENTS EDUCATIONAL STATUS 

Year Regular 
Students 

At-Risk 
Youth 

Suspended 
Students 

Expelled 
Students 

Truant 
Youth 

GED/N/A 

2016 84 81 5 10 24 24 

2015 97 111 3 0 22 27 

2014 121 168 19 0 7 11 

2013 127 115 14 4 12 34 

2012 136 108 13 3 14 24 

Collaborating with community youth agencies, SYS worked to identify at risk students and 
provide education stabilization as a part of a wrap-around service program. The ultimate 
education goals are reduction of truancy and academic failure and to increase high school 
graduation rates.  
 
Juveniles in the Court System 
 
Three Courts may hold jurisdiction over youth: 
 

 Sterling Municipal Court – Sterling City Ordinance Violations and Specified Driving 
Logan County Court – DUI, Driver’s License Violations and Specified Driving Violations 

 Logan District Court – Misdemeanor and Felony Level Crimes 
 

COURT ACTION 

Year Total No 
Court 

Municipal 
Court 

County 
Court 

District 
Court 

Total No 
Referrals 

2016 70 40 7 23 218 

2015 117 77 6 34 260 

2014 99 72 1 26 326 

2013 106 68 2 36 306 

2012 99 64 7 28 298 

 
Sterling Municipal Court Supervision 
 
The objectives for youth in Sterling Municipal Court are threefold: 

 Admit responsibility for the behavior 
 Be accountable for repair of damages which resulted from the behavior 
 Develop a skill to eliminate a repeat behavior 

  
The goals of Sterling Youth Services’ Municipal Court supervision are: 
 

 Monitor compliance of court orders 
 Access community based services  
 Provide topic specific education classes 
 Encourage active parent participation in guidance & supervision  
 Advocate for youth best interests  

 



All youth in Sterling Municipal Court receive a probation period in which court requirements are 
to be completed.  Most youth receive six months of probation.  Unsupervised Probation is for 
first time offenders who have a history which demonstrates no need for supervision in addition 
to that provided by parents.  Supervised Probation is for youth who are repeat offenders and 
need additional supervision to ensure compliance with court orders. 
SYS averaged 8.83 youth a month on Supervised Probation during 2016. 
 
Logan District Court Supervision 
 
In 2016, 83 youth were referred for criminal activity, which if charged as an adult, could result in 
a sentence to secure lock-up in a state jail or prison.  Such offenses are either misdemeanors or 
felonies.  In 2016 those crimes included: 

 
 Burglary 
 Carrying a concealed weapon 
 Domestic violence 
 Criminal mischief 
 Motor vehicle theft 
 Assault, menacing 
 Arson 
 Drug possession 
 Sexual exploitation of children 
 Interference with Staff/Students/Faculty of an Educational Institution 
 Attempt to Influence a Public Servant  
 Electronic Communication Mis-Use 

 
When a youth is charged with one of the above, the youth is arrested by law enforcement.  By 
state statute, all misdemeanor or felony level crimes must be evaluated by a district court 
appointed jail screener to determine if the juvenile is allowed to return home prior to a district 
court advisement or must be taken to Platte Valley Youth Services Center, a secure juvenile 
detention center in Greeley, Colorado.  
 
The Colorado Juvenile Detention Screening and Assessment Guide – CJDSAG -  is a 25 
question, State of Colorado validated assessment tool which determines at the time of the arrest 
the most appropriate placement for youth.  As assessed by the information from the CJDSAG, 
youth may be sent home with a responsible adult, turned over to human services for placement 
or remanded to Platte Valley Youth Services Center, a locked facility run by the Colorado 
Division of Youth Corrections in Greeley, CO. 
 
Within 48 hours [minus weekends and holidays] a hearing is held before a district court judge to 
determine if the community is safe for the youth to return home under pre-trial supervision while 
the case proceeds through the juvenile justice system. 
 
Transportation of the youth to secure detention is the responsibility of the Logan County 
Sheriff’s Department. 
 
The SYS Coordinator has been appointed by the 13th Judicial District Chief Judge Michael 
Singer to provide jail screening services.  The Coordinator acts as the community liaison with 
Platte Valley Youth Services Center and Logan District Court concerning the secure detention 
beds available to Sterling juveniles. 
 



3 Year Comparison of Number of Youth Screened                  

   Year       Number of Screens 

2016                        27 

2015                        34 

2014                     34 

 
 
SYS 2016 Education Classes 
 
SYS restructured the education class format in 2016. The focus for each education class is 
EVERY DECISION MATTERS.  While classes such as gun safety had specific components for 
handling guns and learning the details of the law concerning guns, at the forefront was learning 
to recognize how to live deliberately with forward thinking; understanding that each decision is a 
building block for the next decision which in turn determine all outcomes.  For example, the 
specific attitude about gun safety is a reflection of the attitudes and behavior concerning 
personal responsibility as a positive member of the community of Sterling. 
 
2016 Sterling Youth Services Coordinator’s Report   

by Virgie Nelson, SYS Coordinator 
 
Sterling Youth Services is an intervention strategy intended to hold 
youth accountable for their actions by addressing delinquent behavior  

1) in the community  
2) seeking to reduce youth involvement in increasingly serious 

criminal acts 
3) to reduce out-of-home placements 
4) to reduce the community cost of delinquent activity and  
5) to strengthen the family with the skills sets of  successful  

        parenting. 
 
A community supported continuum of care for youth and families who are struggling is the most 
successful path to the development of law abiding, productive citizens. SYS’ primary 
responsibility is to provide education which leads youth to create a blueprint for the decisions 
which ultimately will drive their behavior.  Life is:  

1) about growth and change; not just about hanging out in the current state.   
2) to view mistakes as a part of life which are opportunities for grown and learning not 

failure and excuses for criminal behavior.   
3) to identify who you are and gain a sense of purpose from your talents and opportunities. 
4) it is the life of service to others which will ultimately is happiness and success. 

 
If it’s within this framework HIGH ON LIFE AND NOTHING ELSE takes on its greatest meaning. 
The HIGH ON LIFE AND NOTHING ELSE programming includes education directed towards:  
1) the impact on the brain of marijuana use 
2) life skills building  
3) recognition and acceptance of personal responsibility 
4) leaning that through the deliberate acts of positive choices, alcohol and drug free living and 
dynamic, meaningful relationships filling life with truly joyful and meaningful experiences. 
 
It is quickly evident the economic value of youth intervention, prevention and educational 
program like that provided by Sterling Youth Services to at risk youth. The total 2016 budget for 



Sterling Youth Services was $122,319.  The following chart shows the 2016-2017 cost of care 
for one juvenile within the justice system. 
 

Annual Cost of Sentencing Options Per Juvenile FY16-17 

Source:  DYC ; Probation:  Division of Probation Services 

Probation $2,409 

Juvenile Parole $16,903 

Division of Youth Corrections*** $92,824 

    ***State and Private facilities 
 
COMMUNITY PROGRAMMING 
 
Marijuana Impact Grant 
In November, 2016 The City of Sterling through the Sterling Police Department received a 
$26,397 Colorado Department of Labor Affairs Marijuana Impact Grant.  The grant provides 
funding for community education programming which addresses marijuana use and the 
detriment to brain function and development and the effect on the quality of the community. 
Eight projects will be developed and implemented in 2017.  SYS has developed a community 
team to complete the project by December 31, 2017.   
 
HIGH ON LIFE AND NOTHING ELSE is the title of the programming which will be presented in 
six community nights and nine educations days in area schools.  Other projects include six 
print/digital public information education events to raise awareness of the impact of marijuana 
and to promote local youth use prevention efforts.  Quarterly community service events will 
further engage the youth and community in understanding the value of marijuana free living. 
 
Wired for Safety 
In fall 2016, Sterling schools experienced a surge in electronic threats and transmission of 
sexually explicit pictures.  Individual charges were filed as warranted.  Within one month of the 
initial investigation the Wired for Safety programs were updated and presented at a middle 
school parent night and to students in grades six, seven and eight at Sterling Middle School.  
Additional programs are planned at area school in 2017.   
 
The Wired for Safety Program focus is: 

1)  to clarify the definition of illegal activities on electronic devices  
2)  to present the legal and personal consequences of participation in illegal use of 

electronic devices and  
3) to learn how to recognize and avoid becoming involved in illegal activity on electronic 

devices.   
 
COMMUNITY PARTNERS 
 
The 13th Judicial District SB94 Program 
Coordination between the 13th Judicial District SB94 Program and SYS links mental health, 
educational and family services for provision of funding, technology resources, community 
service projects, staff training opportunities and community educational programming which 
promote healthy youth. 



YouthLink  
Logan County’s Colorado Legislative HB1451 provides staff and funding for collaborative efforts 
towards the collaborative management of the community youth issues for reducing truancy, out-
of-home placements and involvement in juvenile justice courts.   
 
The CSU Engagement Center  
A strong focus on community involvement and community resources is spearheaded by the 
CSU Engagement Center staff.  The Center provides a positive and modern environment in 
which to hold classes and meetings. 
 
Logan County Human Services  
Logan County’s Child Welfare Division directs specialized Family Engagement Meetings for 
youth who are receiving services from multiple community agencies and who are at risk of being 
placed outside their home environment for mental health treatment and/or behavior 
management issues. All the participating agencies and individual family members meet to 
create a wrap-around service plan to address the needs of the youth and family. Strengths, 
challenges, goals and next steps are determined. 
 
The Family Resource Center 
 The Family Resource Center is a strong resource for specialized youth programming to 
enhance alternative education programs, connect with counseling and after care services as 
provided by the Excelsior Corporation and to provide summer club activities for area youth. 
 
The Colorado Division of Youth Corrections  
SYS is the community liaison for 
communication with Division of Youth 
Corrections, Northeast Region Director Maria 
Campos.  SYS leads the communication 
protocol with the Division of Youth Corrections 
in any concerns for community safety which 
may arise from the behavior of juvenile 
parolees in Sterling.  
 
RE-1 Valley School District 
SYS involvement with school district staff in Safe Schools Education and Treat Assessments 
education and programming is a critical community partner as delinquent youth frequently need 
additional staffing and case management in order to succeed in the community. SYS is an 
active participant in promoting Safe School curriculum and education. 
 
Centennial Mental Health Center 
Centennial Mental Health Center is identified as the community mental health resource by the 
State of Colorado.  Staff from the Center are active on committees involving youth mental 
health, life skills and substance use treatment strategies. 
 
The 13th Judicial District Family Treatment Court  
Virgie Nelson is a member of the screening team for the Logan County District Family 
Treatment Court which is led by Chief Judge Michael Singer.  The purpose of the Family 
Treatment Court is stated in THE FAMILY COURT TREATMENT HANDBOOK: The purpose of 
this program is to reunify you with your child(ren) more quickly if they have been removed from your 
care because of drug or alcohol problems.  If your child(ren) are still in your home with you, then the 
purpose of this program is always to keep your family safely intact. 



Northern Colorado Behavior Health and RhinoWellness 
Two Sterling-based private businesses provide experienced, licensed private therapists who 
have specialized youth treatment expertise. All insurances including Medicaid are accepted thus 
opening a full spectrum of care for the Sterling community. 
 
CITY OF STERLING COMMITTEE PARTICIPATION 
The City’s Committee for Employee Excellence and Recognition switched to a quarterly 
recognition of those city employees celebrating years of service at five, ten, fifteen, twenty etc. 
years.  SYS Secretary Lori McClaran is the lead facilitator. Coordinator Virgie Nelson serves as 
a member of the Committee. 
 
Coordinator Virgie Nelson is the facilitator for the Sterling Police Department Recognition 
Committee.   
 
SYS presented HOW TO BE ANGRY AND NOT GET IN TROUBLE during the Kops’ N Kids 
education year at Ayres Elementary School. 
 
COMMUNITY/STATE BOARDS PARTICIPATION 
 

 Wired for Safety Coalition 
 13th Judicial District SB94 Juvenile Services Planning Committee 
 13th Judicial District Juvenile Detention Bed Management Committee 
 HB1451 Logan County Interagency Oversight Group – YouthLink 
 Wired for Safety Coalition 
 Marijuana Grant Impact Consortium 

 
2016 TRAINING OVERVIEW 
 

 School Safety Mindset 
 Management Information Systems -  

o TRAILS Integrated Data Collection System, State of Colorado 
o Colorado Division of Youth Corrections 
o Google Smart Sheets 

 The Adolescent Brain 
 The Importance of Brain Function 
 Increasing Professional Effectiveness 
 Dual Diagnosed Youth in the System 
 Strengthening in the Juvenile Justice System 
 Challenging Pessimist Youth and Their Families 
 Domestic Violence and Teenagers 
 Lessons Learned from Mass Shootings 
 SMART COLORDO Marijuana Use Intervention and Current Legislation 
 The Importance of Employee Recognition 
 Dreating a Motivating Work Environment 
 Marketing Deceptions on Marijuana Edibles 
 Urinary Drug Analysis of Report Statistics 
 Successful Drug/Alcohol Relapse Prevention Programming 
 Managing Children of Adult Drug Court Participant 

 
 
 



CRIMINAL INVESTIGATIONS 
 
During 2016, SPD Officers investigated 1,947 reported criminal offenses.  This is a decrease of 
336 reported cases, or a 15 percent decrease, when compared to the 2015 figure of 2,283 
reported cases.  
 

Crime 2016 2015 % Change 

Vandalism 220 210 10 more or 5% more 

Assaults 127 189 62 less or 33% less 

Thefts 401 481 80 less or 17% less 

Drug/Narcotic 90 140 50 less or 36% less 

 
Vandalism, assaults, thefts (to include shoplifting) and drug/narcotic offenses continue to be our 
most persistent crimes.  The above table illustrates the number of actual cases in 2016, and 
compares them to actual 2015 figures. 
 

In 2016 uniformed officers, in addition to the 
Investigations Division, spent 6,452 hours 
conducting criminal investigations, with a 5 
percent increase was seen from the 6,166 
hours spent on criminal investigations in 2015, 
or 286 hours more in 2016.  An additional 
3,429 hours were spent on non-criminal 
investigations in 2016 to include lost, missing 
or suspicious people, injuries sustained on city 
property, etc. compared to 4,735 hours in 
2015.  A total of 9,881 man hours were given 
to criminal and non-criminal investigations in 
2016. 
 
The Sterling Police Department arrested or 
issued Summons to 428 adults and 26 
juveniles in 2016 for crimes other than traffic 
offenses, compared to 594 adults and 71 
juveniles in 2015.  This is a 38 percent 

decrease in adult arrests, or 266 arrests, and a 63 percent decrease in juvenile arrests, or 45 
arrests.  A decrease of 187 arrests is seen in the combined adult and juvenile arrests over the 
total arrests of 641 in 2015. 
 
In 2016, property valued at $547,839 was reported as stolen to the Sterling Police Department.  
This is a 5 percent increase over the stolen property value of $522,952 in 2015, or $24,887 
more.  During 2016, property recovered was at $92,471, and in 2015 property recovered was at 
$73,659, creating a increase of $18,812, or 26 percent more. 
 
The following table exhibits property stolen and recovered over a five year time line.  A five year 
average of the dollar value of property stolen is $489,392, and a five year dollar value average 
of property recovered is $119,152.20.  
 
 

2012 2013 2014 
2015 

2016 

2131 
3101 

4160 4735 

3429 

5299 
4649 

5364 
6166 6452 

2016 Man Hours  
5 Year Comparative 

Non-Criminal Criminal 



Year Dollar Value Stolen Dollar Value Recovered 

2012 284,081 79,768 

2013 541,938 158,889 

2014 550,150 190,974 

2015 522,952 73,659 

2016 $547,839 $92,471 

Five Year Average $489,392.00 $119,152.20 

 
The National Incident Based Reporting System (NIBRS) provides the SPD with year-end figures 
on Group A crimes occurring within its jurisdiction.  The following table notes “Reported” and 
“Actual” in 2016, comparing to the 2015 “Actual” figure.  Again, the NIBRS reporting system in 
2016 did not provide the categorized Group B Crimes.  In order to present an overall picture of 
the crimes handled by the SPD, the Group B categorization figures were generated by the on- 
site New World System as submitted by SPD personnel using the query function. They are 
presented as reported crimes.  
 
NIBRS is manually entered and reports are interpreted by the person entering the information.  
A new records supervisor was hired in September 2016 therefore; stats may have been entered 
differently in different categories than in previous years. (i.e., see comparative figures*) 
 
GROUP A NIBRS CRIME SUMMARY 
 

Offense 2016 Reported 2016 Actual 2015 Actual 

Murder/Non-negligent 0 0 0 

Negligent Manslaughter 0 0 0 

*Kidnapping/Abduction/False    
Imprisonment 

23 22 28 

Forcible Rape 22 20 22 

Forcible Sodomy 0 0 1 

Sexual Assault w/object 3 3 6 

Forcible Fondling 12 9 17 

Statutory Rape 2 2 0 

Robbery 2 2 4 

Aggravated Assault 25 25 32 

Simple Assault 101 91 131 

Intimdn of Witness/Victim 11 11 22 

Arson 5 5 4 

Extortion/Blackmail 2 2 0 

*Burglary 100 99 79 

Purse Snatching 0 0 1 

Pocket-Picking 1 1 0 

Shoplifting 115 112 185 

*Theft from Building 97 93 139 

Theft from Coin-op 0 0 1 

Theft from Motor Vehicle 72 72 43 

Motor Vehicle Parts 10 10 18 

All Other Larceny 119 113 77 

Motor Vehicle Theft 29 29 21 



Counterfeiting/Forgery 10 9 31 

False Pretense/Swindling 12 11 11 

Credit Card/ATM 10 10 14 

Impersonation 18 17 19 

Wire Fraud 1 1 2 

Embezzlement 0 0 0 

Stolen Property 1 1 7 

Vandalism 220 220 209 

Drug/Narcotic Violations 59 59 72 

Drug/Equipment 31 31 67 

Weapon Violations 7 7 17 

Pornography/Obscene 0 0 6 

Incest 1 1 0 

Prostitution 1 1 1 

Bribery 4 4 1 

Group A Totals 1126 1093 1071 

*Reference this category above, there were NO kidnappings and the significant majority were "False 
Imprisonment" charges associated with domestic violence cases, but the NIBRS category for this charge 
is Kidnapping/Abduction. 
*Also of note, when a Burglary Offense occurs, in many cases the additional charge of, 'Theft from a 
Building' is also charged. For the group A report most of these numbers are duplicates and not an 
additional incident.   

 
Group B Crimes 
 
The below table consists of crime codes 90A-90Z and the total amount each crime code was 
reported in the year 2016. These totals are pulled from a Data Analysis and Mapping Report 
using our in-house reporting software, Law Enforcement Report Management System (LERMS) 
by New World System. This is a new software program for the department and went live in 
March of 2016; with this change in reporting systems some of the below crimes have been 
categorized differently than in past years.  
 

Offense 2016 Reported 

90A- Bad Checks 1 

90B- Curfew/Loitering/Vagrancy Violations 20 

90C- Disorderly Conduct/Disturbing the Peace 23 

90D- DUI/DUID 22 

90E- Drunkenness 0 

90F- Family Offenses/Non-Violent 49 

90G- Liquor Law Violations 15 

90H- Peeping Tom 0 

90I-  Runaways 8 

90J- Trespass Real Property 52 

90Z- All Other Offenses 355 

Class B Totals 537 

Reported Grand Totals (Group A + Group B) 1,671 



COMPUTER VOICE STRESS ANALYZING - CVSA 

                                                                                                                                 
In January 2002, the Department purchased a CVSA 
(Computer Voice Stress Analyzer) system for use in 
investigative cases by the department.  On March 4, 
2002, the first CVSA testing at the Sterling Police 
Department was completed with a subject, resulting in 
a confession on an attempted murder case.  To 
become a certified CVSA operator an officer attends an 
extensive six day training course.  After becoming 
certified and to maintain his/her certificate, the operator 
attends training every two years.  In 2016, the 
department had two certified CVSA Operators, which 
are Major Kelsch and Detective Russ Swingle. Det. 
Swingle joined the CVSA this year team after being 
certified in June. Det. Swingle conducted seven pre-
employment exams and five criminal exams. Major 
Kelsch conducted three pre-employment exams and 4 
criminal exams.   
                              
The CVSA is an investigative tool used widely in law enforcement organizations throughout the 
country.  As the test title indicates, the computer system can indicate a systematic and 
predictable relationship between voice patterns and stress related to deception.  It has come to 
replace the polygraph testing process because the examination can be administered without 
wires and at a greater comfort to the subject.  Exams can be conducted remotely, by distance, 
using the telephone, or later in time by using a recording.  In certain cases, where a recording 
made under reasonable conditions exist, a CVSA can be done after a subject’s death.  A typical 
exam takes anywhere from 35 minutes to two hours and could be conducted covertly if the 
investigation so indicates.  
 
The graph above shows the CVSA count completed in 2016 by category and the number in 
each category. Again, the testing categories were at three pre-employment exams and six                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                             
criminal exams.  The table below presents a five year comparative on the CVSA Tests 
completed. 
 

Category 2012 2013 2014 2015 2016 Overall 
5 Yr 
Ave 

Criminal 
Examination 

3 3 7 6 9 27 11% 

Cold Calls 0 0 0 0 0 0 0 

Pre-
employment 

7 6 7 3 10 36 7% 

Total Exams 10 9 14 9 19 61 12.2% 

 
 
 

 

 

9 

0 

10 

Criminal Exams 

Cold Calls 

Pre-employment 



USE OF FORCE 
Whenever an officer uses physical force to 
overcome a subject’s resistance to arrest or 
lawful order, they have been required, since 
January of 1992, to complete a detailed 
Response to Aggression/Resistance Report.  
The reports are reviewed with a departmental 
instructor who then makes any 
recommendations to command regarding 
equipment and/or training needs.  Use of 
Force incidents numbered 32 in 2016, with 38 
experienced in 2015, or six less in 2016, a 
nearly 16% decrease. The steady decrease is 
a result of continued professional training, 
department culture, proper equipment and 
body cameras (2016). 
 
Regarding injuries occurring to officers during 

2016, there was only one case that involved officer injury, as opposed to the six officers who 
were injured in use of force incidents in 2015. In the one case of 2016 the officer   sustained 
minor injuries to the right arm.  
 
Subjects sustained injuries on seven cases, to include self inflicted injury, as well as injury 
specific to the apprehension.  They involved: Scratches on the right cheek, scratches on the 
knee, scratches on the hand, a cut to the forehead, puncture marks on the buttocks due to a 
dog bite, a cut on the chin, a small cut on the left side of face and a small cut on the nose. 
 
These 32 incidents were controlled through the use of verbal techniques, empty hand P.P.C.T. 
techniques, display/discharge of OC spray, display/discharge of an electronic control device 
(taser), impact weapon displays, and firearm displays, all of which have proven to be very safe 
and effective in controlling violent subjects.  
 
When officers attempt to restore order and control, or attempt to take a subject into custody, 
altercations can occur as a result, because of the combative nature of the subject.  Such was 
the aspects of the majority of the 2016 Use of Force incidents.  During 2016, officers 
encountered no situation where the discharge of firearms was necessary in the apprehension of 
subjects; however, firearms were displayed sixteen times during 2016.  There was one Use of 
Force incident in which K9 Glock was involved. 
 
In 2009, new standards of reporting were instituted when a Use of Force incident occurred.  
This was necessary to accommodate the use of the Electronic Control Device (Taser), and the 
reporting of “firearms displayed”.  
 
The following tables show a five year comparative on Levels of Resistance encountered by 
officers as well as the Level of Control Used to bring the incident to a conclusion. 
 
 
 
 
 

2012 2013 2014 2015 2016 

36 

43 42 
38 

32 

5 9 

16 14 

7 
2 1 3 

6 
1 

Use of Force - 5 Year 
Comparative 

Total Force Incidents Subject Injured 

Officer Injured 



Level of Resistance       2012       2013      2014 2015 2016 

Psychological Intimidation  7 10 10 16 11 

Verbal Threats  5 5 5 15 10 

Passive Resistance  18 23 23 19 26 

Defensive Resistance  29 33 33 34 27 

Active Aggression  9 8 8 10 11 

Subjects/Influence: Drugs/Alcohol  12 2 2 19 3 

 

Level of Control Used       2012       2013      2014 2015 2016 

Verbal  37 42 42 38 30 

Empty Hand  16 24 19 26 17 

O.C. Pepper Mace  0 1 0 1 2 

Electronic Cntrl Device-Deployment  4 3 8 9 1 

Electronic Cntrl Device-Display  8 18 16 8 7 

CN or CS Gas  0 0 0 0 0 

Impact Weapon  0 0 16 0 2 

Firearm – Discharge  0 0 0 0 0 

Firearm – Display  8 15 17 9 16 

 
 
FIELD TRAINING OFFICER PROGRAM  
 

                           
The Sterling Police Department has had in place a training program 
for new recruits on the force since 1985.  The goal of the Field 
Training Officer Program is to provide street experiences that are 
designed to complement the recruit candidate’s academy training.  
How a recruit responds to field training is a significant factor in the 
shaping of the candidate’s career in law enforcement.  The SPD field 
training process is an open ended program designed to last 
approximately 18 weeks and is divided into four phases.  All new 
hires/recruits must satisfy the requirements of the FTO Program 
before being allowed to perform “solo” street duty.   

 
Historically, law enforcement basic field training resembled little more than a popularity contest.  
Recruit officers were expected to learn what they could in a basic academy.  Once new officers 
entered the field training aspect of their job, it was the duty of their assigned “training” officer to 
determine the type of instruction, if any, the recruit would receive and ultimately, when the new 
officer would begin performing solo.  Basically, it was this lack of proper field training which led 
to a change in training standards. 
   
Phase I is the introductory phase and includes basic tasks.  In Phase II the tasks become more 
involved, with Phase III beginning the instruction designed to lead to the recruit’s independence.  
Phase IV is the Ride Along phase and the FTO instructor will act as an observer while his/her 



trainee takes responsibility for the unit.   All four phases can take as much as 720 hours or more 
to complete.    
 
In addition to the formal FTO training as outlined, Sterling Police Department provides two 
weeks of initial Pre-FTO Training. This includes use/policy/application training and certification 
in arrest control tactics, firearms (handgun, rifle and shotgun), less lethal shotgun, OC spray, 
TASER electric control device, Stop Sticks tire deflation device, emergency vehicle 
operation/driving, and introduction to the electronic programs the Department utilizes (Mobile 
Report Writing, SmartForce system, PoliceOne Academy training site, TASER body camera 
downloading process, Lexipol Policy program, Tracker Products evidence system, and the 
POST Portal certification site). It has been found that early introduction to these programs saves 
time during the FTO program so more FTO time can be spent on training street applications 
instead of computer programs. 
 
It is very demanding on the FTO’s, as not only do the officers have their own work to do, but the 
added workload of one of the most important jobs at the police department: training new 
officers. Trainees are rotated between officers at various phases of the program.  Three new 
officers participated in the program in 2016.  Officer Marisa O’Toole began the program on 
January 4, 2016 and participated for seventeen weeks with successful completion.  Officer Billy 
McNamee began the program on May 10, 2016 and participated seventeen weeks with 
successful completion. Officer Jamie Foster began the program on October 24, 2016 and 
participated for eight weeks with successful completion.  It is worthy to note that Officer Foster 
experienced an abbreviated field training program due to his prior law enforcement experience. 
 
The amount of officers training in 2016 or in other years makes the role of the FTO extremely 
remarkable in their commitment, dedication and loyalty, and the officers are to be highly 
commended for all their efforts in helping to shape the career of the recruit.  It is truly a calling.  
They endure many highs and lows and have been put in untenable situations.  Through these 
times, the FTO’s continued with their heads held high and a positive outlook.  
  
The FTO Program was coordinated in 2016 by Major Barry Winckler, and was led by Sergeant 
James Rank, who served with Corporals (then Sergeant) Nick Hrycaj, Rob Donahue and Matt 
Williams, and Officers Michael Grant, and Reese Doorgeest. Corporal Hart, was sent to FTO 
School in 2016 to replace the vacancy on the instructor’s roster. 
 
Two additional officers, Officer Nick Cantrell and Officer Mike Jones were hired at the end of 
December. They began their Pre-FTO Training on December 28, 2016. They will enter the FTO 
Program in January 2017. 
 

EXPLORERS POST #322 
 
The Explorer’s Program has been in effect with the City of Sterling Police 
Department for 26 years, beginning in 1989.  At the end of 2016, the Post 
had eleven members ranging in age from 14 to 20 years old.  Sergeants 
Nick Hrycaj, Russell Baca and Officer Ryan Peterson served as Post 
Advisors during 2016, with Chief Tyson Kerr as the Committee Chairman. 
The eleven Explorers are Sergeants Blake Clary and Dustin Troy, and 
Explorers, Andrew DeSouza, Dante Kohl, Kendrick Thompson, April 
Martin, Austin Bennett, Joseph Vallejos, Monique Vantanna, Trevor 
Troy and Amanda Wagner.  All advisors work voluntarily with the Explorers 



on various projects, such as fingerprinting children, security projects, fund raisers, and aiding 
with traffic control at many community events.     
 

The Explorers, in either their distinguishing black training t-shirts and 
black BDU pants, or the blue uniforms, were very visible at many 2016 
Sterling events, to include the Logan County Fair and Parade, Blue 
Santa, Heritage Days on July 4th at the Overland Trail Museum, and 
security at Sugar Beet Days, to name a few. The Explorers participate 
in numerous Ride-A-Longs with the officers. The Explorers were 
valuable assets in assisting with practical trainings with new officers in 
the FTO Program in 2016.  During these functions, the Explorers 
provide a valuable assist with many tasks for the officer to whom they 
are assigned. As a brief overview, Explorers is a program for boys and 
girls between 14 and 21 years of age.  While it is a national program, 
the local post is run through the Sterling Police Department.  
Participants go to a variety of locations every other Wednesday (Police 
department, city shops, parks, etc) between 630 and 8 pm.  During the 
meetings advisors, who are Sterling PD Officers, and guest speakers 
teach several police related skills.  Besides the police skills we speak 

highly of the Explorer program in general because no matter a child's long term goals, Explorers 
offers lessons in punctuality, respect, professionalism, confidence and public speaking.  In 
addition to meetings, Explorers participate in community 
events and can compete in regional competitions against 
other Explorer posts. Law Enforcement Explorer Posts help 
youth to gain insight into a variety of programs that offer 
hands-on career activities.  For young men and women 
who are interested in careers in the field of law 
enforcement, “exploring” offers experiential learning with 
lots of fun-filled, hands-on activities that promote the growth 
and development of adolescent youth.   
 
They also receive donations throughout the year from 
events in which they provide security services, such as the 
annual Sugar Beet Days, held in downtown Sterling.  The 
Explorers work in shifts at this event, providing 24 hour 
coverage for the many vendor booths.  The Post hopes to 

obtain funds to enable participation in the Explorer Conference to be 
held in the summer of 2017.   
 
In July 2016 five explorers spent a week in Gunnison, CO attending the 
LEEPAAC conference.  The conference is a yearly event that brings 
together Posts from around the area, even other states, to put on display 
the skills they have learned.  The explorers had a great time, made 
friends, and got a different perspective on how other Posts operate.  
Kendrick Thompson also received an award, along with his team 
consisting of explorers from other Posts, for their work during an Officer 
Down scenario. 
 
Many former Explorers of the Sterling Police Department’s program are 
currently working in agencies which include the Sterling Police 
Department, the Sterling Department of Corrections, 



Fort Morgan Police Department, Logan County Sheriff’s Office, and the Colorado State Patrol.  
 

SPD HOSTS 3rd ANNUAL COMMUNITY APPRECIATION NIGHT 
 

In 2016, the department “pulled out all the stops” to 
show their appreciation to the community for their 
help and support throughout the year. This event 
was a vision of Chief Kerr now in its 3rd year, to 
share with the public what we do, meet our team 
members and assist in enhancing relationships. 
This year's event was moved from Pioneer Park to 
Prairie Park and gave citizens an opportunity to 
learn about the department’s services, by having 

on hand squad cars for viewing, a demonstration by 
K9 Glock, bike safety and completion of bike 
registrations were done by our explorers, and the 
Kid’s Kop was on hand to speak to the children. This 
being all topped off with barbequed hot dogs, chips 
and drinks provided by the department and cooked by 
our Majors, Richard Kelsch and Barry Winckler. 
Over 150 citizens responded to the department’s 
Appreciation Night.  Officers and members of the non 
sworn staff were also in attendance to answer questions from our public about services. 
 
POLICE CHAPLAINCY PROGRAM 
 

At the end of 2016, the volunteer chaplaincy program of the Sterling 
Police Department had been in place for five years and nine months.  
The program was established with the premise of providing a beneficial 
resource to department employees and their families.  The goal of the 
program was to bring comfort to those in need, regardless of the 
theological persuasion of those being assisted.  While the chaplain 
possesses no law enforcement authority, he provides a strong assist to 
officers in making injury or death notifications to family or others affected, 
and serving in any situation where officers deem the services of a 

chaplain beneficial.  
 
The volunteer chaplain, after meeting the criteria put forth by the Police Chaplain Program 
policy, is appointed by the Chief of Police.  The SPD Chaplain is Chaplain Jared Sonnenberg. 
He is a licensed minister in an officially recognized 
denomination. He began his duties on March 14, 2011. 
 
Jared was highly instrumental in the department’s high 
profile cases in 2016, where he assisted with family 
members of victims and in general provided a resource of 
comfort and prayer to those involved in the cases, and 
requested his counsel.   
 
Chaplain Sonnenberg is highly interactive with 
department functions and was present at all 2016 
Swearing In ceremonies, attended all departmental 



meetings, and came to the police station quite frequently to chat and interact with staff. 
 
TACTICAL APPREHENSION AND CONTROL TEAM 
 
The T.A.C. team of the Sterling Police Department is made up of 
eight Sterling Police Officers and two TEM’s (Tactical Emergency 
Medics) from the Sterling Fire Department. Officers Peterson, Casey 
Swingle and Detective Russ Swingle were selected to the team this 
year to replace officers that had resigned from the Sterling Police 
Department. Those members participating on the team in 2015 are 
Sergeants Ronda Taylor, Warren Sica, James Rank and Nick Hrycaj, Corporals 
Matt Williams and Rob Donahue and Officers Reese Doorgeest, Casey Swingle, 

Ryan Peterson, and Trevor Tuttle, and Detective Russ 
Swingle. At the first of the year, the team was led by 
team leader Sergeant Ronda Taylor and assistant 
team leader Sergeant James Rank, under the direction 
of Major Barry Winckler. After Sergeant Taylor retired, 
the team is being led by Sergeant Rank. He has 
appointed Sergeant Hrycaj and Corporal Williams as 
his assistant team leaders. Pictured are the two 
Sterling Fire Department TEMS members are Chief 
Lavon Ritter and Lieutenant Brett Dowis.   
 
The T.A.C. Team is available and ready for any high 

risk incident that would require their deployment. The T.A.C. Team was not formerly activated 
during 2016. However, members of the team did participate in the full Active Shooter Drill at 
Northeastern Junior College in April, 2016. 
 
Training continues to be a high priority for the T.A.C. team. After Sergeant Rank’s appointment 
to team leader, the hours for monthly training increased by 2 hours per month. The T.A.C. team 
trains monthly and during this past year the training covered tactical briefings in the Denver 
metro area, training at Tri-State Tactical, medical rescue, stacking, entry, radio commands, 
moving and rescue; chemical munitions; specialty munitions; tactical scouting; SCBA (self 
contained breathing apparatus); repelling; active shooter/violence entries; equipment usage and 
deployment;  distraction devices, and a tactical debrief.  
 
DOMESTIC VIOLENCE 
 
The Sterling Police Department follows a zero-tolerance 
standard regarding domestic violence, as required by state 
statute and the policies of our district attorney.  Upon 
establishment of probable cause, suspects in domestic 
violence-related offenses are arrested, charged with the 
appropriate criminal offense, and held in custody at the Logan 
County Justice/Detention Center until the required court 
advisement and setting of bond.  The most common charges in 
these cases are assaults and harassment.  Officers work 
closely with the Logan County Victim’s Advocate and Help for 
Abused Partners in providing guidance and support for victims of domestic violence.  
During 2016, officers responded to 163 Calls for Service involving some kind of domestic 
problem, and compared to 138 Calls in 2015, this equates to an 18 percent increase, or 25 
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more calls. Of these 163 Calls, 85 resulted in cases. There were 72 Closed/Arrested cases with 
40 male arrests and 11 female arrests.  There was one case where both a male and female 
were arrested. This information is shown graphically above. Nine cases occurred that were 
unfounded or exceptionally cleared. Four cases remained open at the end of 2016. 
 
VIOLATION ANALYSIS 
 
There are many state statutes and 
municipal ordinances which provide the 
officer with the legal authority to issue a 
citation indicating a violation of those laws.  
An officer may “write” a violation into 
Municipal Court, Logan County Combined 
Court, depending on the violation’s 
applicable statute or ordinance.  In the 
table to follow, the general categories of 
ticket charges issued and their number are 
noted on a monthly basis for this year*. 
 
The aside graph shows a five year 
comparative of man hours expended in the 
categories of patrol vs. traffic activity.  
Officers also contact subjects who have violated county or state traffic laws vs. Municipal Code 
Violations, and they frequently issue citations for such violations as Driving Under the Influence, 
Driving While Under a License Suspension, No Insurance, or Illegal Use of the Driver’s License.  
The 2016 man hours were recorded by officers as 11,115, and 782 hours were seen as traffic 
activity.  A five year average of man hours is 11,379 and average traffic hours expended is at 
960. These numbers are highly affected by staffing. When we are short staffed, less time can be 
directed towards traffic and other proactive enforcement.  
 

2016 Violations Monthly 

Month Abatement 
Muni 
Other 

Muni 
 Traffic** 

Muni 
Criminal 

Animal Radar 
State 
Traffic 

State 
Criminal 

Warnings 
Total 

Violations 

Jan 0 1 35 28 2 4 121 0 106 297 

Feb 0 0 32 33 2 4 120 0 88 279 

Mar 0 0 51 23 7 3 88 10 122 304 

Apr 0 0 31 25 11 11 41 62 91 272 

May 0 4 68 45 1 2 68 67 131 386 

June 0 12 32 28 5 3 41 70 87 278 

July 0 0 50 13 8 7 52 68 126 324 

Aug 16 0 29 22 6 8 49 65 202 397 

Sept 2 0 26 35 8 5 65 49 143 333 

Oct 9 0 22 31 11 2 49 53 130 307 

Nov 4 0 19 22 7 5 43 49 152 301 

Dec 0 0 31 22 4 3 50 61 81 252 

Total 31 17 426 327 72 57 787 554 1459 3730 

*Due to a new reporting system that was implemented in March of 2016 we are unable to 
provide an accurate two year comparative for this section. The new reporting system categories 
violations differently than our old recording system. 
**Muni Traffic Violations includes parking tickets   
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CHARGES 
 
When an officer makes a traffic stop and writes a citation to a subject, he/she will often discover 
more violations than the initial reason for which he/she wrote the ticket, i.e., if he/she made a 
stop for speeding he/she may discover the driver was not wearing his seat belt, had no 
insurance, or the vehicle was not properly licensed.  These discoveries result in more than one 
charge per ticket, and as many as four can be noted on an individual ticket. In an attempt to 
reflect the greater activity generated by the number of charges written, the following statistics 
are presented in table form below. It is interesting to note, that on a five year average, 16 
percent more officer activity is shown with noting the charges incurred rather than merely 
quoting the tickets written count.  In the Year 2016, 878 more charges or 4,057 total charges 
were written vs the total ticket count of 3,179. 
 

Year Total Charges Total Tickets 

2016 4,057 3,179 

2015 4,377 3,461 

2014 4,014 3,239 

2013 4,368 3,678 

2012 4,857 4,236 
5 Year Avg 4,474 3,774 

 
 
HIGH VISIBILITY ENFORCEMENT WAVES  
 
Seatbelt 
 
In 2016, the Sterling Police Department in 
conjunction with the Colorado Department of 
Transportation (CDOT) conducted three 
“waves” of seatbelt enforcement, in which 
additional officers were put on the streets 
through funding made available by CDOT. The 
first wave was conducted in March and into 
April; the second was conducted in May and 
into June; and, the third wave was conducted in 
July. This was the first year the CDOT did three 
waves of this enforcement. 
 

 Officers logged in a total of 30 hours 
committed solely to seatbelt enforcement 
during the March wave. During this wave, 35 tickets were issued pertaining to seatbelt 
violations, which can include child restraint violations.   

 
 Officers logged a total of 56 hours during the May wave issuing 57 tickets pertaining to 

seatbelt violations. 
 

 Officers logged a total of 30 hours during the July wave issuing 29 tickets pertaining to 
seatbelt violations. 
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Impaired Driving 
 
During 2016, the Sterling Police Department in conjunction with the Colorado Department of 
Transportation (CDOT) conducted a series of “waves” of High Visibility Impaired Driving 
Enforcement. As with the seatbelt enforcement “wave,” additional officers were put on the 
streets through funding made available by CDOT to enforce Colorado DUI laws. Officers logged 
a total of 133 hours committed to DUI enforcement during times such as: Super Bowl, St. 
Patrick’s Day, Prom, Memorial Day, 4th of July, Labor Day, Halloween, Sugar Beet Days, 
Thanksgiving, Holiday Parties, and New Year’s Eve. 
 
CALLS FOR SERVICE 
 
A Call for Service (CFS) is entered into the 
computer system by a dispatcher each time 
the police department receives a telephone 
call or other communication requesting police 
services.  In addition, a CFS is generated 
each time a patrol officer initiates some type 
of activity such as a traffic contact.  This 
keeps the dispatcher updated on officer 
activity and availability, using the “CAD” or 
the computer-aided dispatch system.  Each 
CFS includes an identifying case number, the 
officer or officers involved, location, the time 
the call was received, time dispatched, time 
of officer arrival, and time of completion, as well as a brief synopsis of the action taken.  
Compiled, this can be called a modern day version of the traditional police “blotter” and serves 
as a general measure of police activity. It is said, “There is no such thing as an easy CFS”, and 
this is exemplified when the basic CFS report is supplemented by additional reports and the 
activity expands beyond a basic Call for Service activity.  In 2016, the department received 
13,395 Calls for Service, a 6.30 percent decrease or 900 calls less than the 14,295 calls logged 
in 2015, and of the 2016 calls, were 4,326 officer-initiated and 9,069 were citizen-initiated. The 
2016 decrease in Calls for Service is largely due to the increase in officer visibility as result of 
our commitment to extra patrols in our community and our public relation and community 
policing efforts.  The above graph compares the yearly Call for Service count over a five year 
time span.  The graph below shows a monthly comparative for 2016. 
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CALLS FOR SERVICE – 5 YEAR MONTHLY COMPARATIVE – 2012 - 2016  
 
A five year monthly comparative of Calls for Service for the Sterling Police Department is 
presented in the following table.  It is interesting to note the seasonal variations and weather 
variances that can dictate citizen need, as well as community activities that are occurring.  
 

Year Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec Mon 
Avg 

2012 1002 913 1119 1124 1116 1007 1126 1089 1026 948 857 857 1015 

2013 846 793 875 973 1095 994 1144 1130 901 1107 1064 1062 998 

2014 954 853 1065 1101 1170 1026 1147 1158 1178 1188 1025 1024 1074 

2015 1064 985 1294 1271 1318 1275 1330 1256 1193 1251 1052 1005 1,191 

2016 1050 1004 1113 1076 1202 1058 1162 1322 1195 1241 1009 963 1,116 

 
CFS - OFFICER INITIATED VS. CITIZENS INITIATED            
 
It is important to note that in the bar graph below the category of Officer Initiated Calls is at 
4,326, which demonstrates all categories of the pro-active efforts of officers.  This number 
represents 32.3 percent of all calls received.  A five year comparative graph is generated to 
demonstrate the number of officer-initiated to citizen-initiated against the total CFS Count.  The 
number of 2016 citizen initiated calls was at 9,069. 

 
For the last couple years we have analyzed the actual number of CFS's that were due to officer 
initiated contacts, not just the traffic contacts. In the past our public relation efforts, extra patrols, 
school patrols, foot patrols, and other crime prevention strategies and contacts were not 
calculated in the total number of officer initiated calls. Rather, they were calculated under the 
citizen initiated calls. The new methodology provides a more accurate picture of officer activity. 
The new calculated totals are provided in this year's annual report going back to 2011.   
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The table below notes the categories of calls received and how many in each category in 2016.  
The CFS number count does not indicate the actual crime statistic.   

Category Number Category Number 

Abandoned Vehicle 95 Fraud/Mail 51 

Alarm Burglary 270 Harass/Threatening 334 

All Other Offenses 42 Hazmat 2 

Ambulance Only 58 Inmate Transport 11 

Animal Bite 14 Judicial 19 

Animal Complaint 54 K9 Assist 24 

Assault 81 Kidnapping 5 

Assist Other Agency 375 Liquor Inspection 33 

ATV Registration 4 Lost Property 78 

Bar Check 5 Missing/Runaway 66 

BOLO 22 Motor Vehicle Theft 41 

Bomb Incident 1 Municipal Code Violations 22 

Burglary 78 Neighbor Trouble 42 

Business Check 614 Noise Complaint 138 

Check/Fraud  Officer Contact 2601 

Child Abuse 47 Open Door/Window 60 

Citizen Complaint 24 City Ordinance 2 

Civil Process 110 Parking Complaint 156 

Civil Standby 281 Prowler 18 

Controlled Burn* 1 Public Relations 988 

Crash- Hit & Run 51 Repo/Private Property Tow 43 

Crash- Injuries  48 RO Violation 77 

Crash- No Injury 213 Robbery-Armed 1 

Crash- Private Property 48 Routine 2 

Crash- Other 30 School Patrol 275 

Crimestoppers 7 Sex Offender Registration 386 

Criminal History 2 Sex Offense 75 

Criminal 2 Street Lights/Traffic 2 

Deliver Message 240 Suicide 17 

Disturbance 396 Suspicious Activity 744 

Disturbed Mental 64 Test Only (Do Not Use)*** 4 

DOC- Transport 1 Theft 622 

Domestic 163 Traffic Complaint 296 

Drug Investigation 108 Traffic Hazard 72 

Elder Abuse 7 Traffic Stop 52 

Error** 42 Transport 39 

Escape 1 Trespass 118 

Escort Funeral 19 Unattended Death 2 

Escort Other 41 Vandalism 192 

Extra Duty 2 Vehicle Unlock 4 

Extra Patrol 304 VIN Check 62 

Fingerprinting 169 Wants/Warrants 184 

Fire 7 Weapon Violations 24 

Fire Alarm 3 Weather 2 

Foot Patrol 106 Welfare Check 388 

Forgery 192 911 Investigation 449 

Found Property 129 Total CFS: 13,395 

*Controlled Burns are considered a Fire CFS not a Police CFS. **An Error CFS is due to a dispatch  



error. Dispatch uses this when the CFS should not have been created. ***This is used for dispatcher 
training so that the trainee can practice putting calls into the CAD system 

 
AVERAGE RESPONSE TIME  
 
One of the standard statistics that most police departments in the nation generate and report 
about on an annual basis is the Average Response Time of an officer responding to a Call for 
Service.  The average response time is a measure of the officer’s performance.  There are 
many ways of categorizing the Average Response Time, such as response time from the time 
the Sterling Emergency Communications Center receives the call to the time of arrival of the 
officer, or the time the officer gets the call from a dispatcher to his time of arrival.  The category 
most often quoted in reports is the response time of an officer from the time of dispatching until 
the time of arrival on the scene.   
 
The 2016 the average response time is 7.53 minutes. In 2015 the average response time was 
2.04 minutes. This vast difference is due to the fact that we have a new Comupter Aided 
Dispatching system which allows for calls to be re-opened at a later date at the officer’s request 
and is also due to the fact that officers are able to “self-diapatch” to calls. “Self-dispatching” 
refers to calls in which the officer starts the call, such as: business checks, foot patrols, school 
patrols and officer contacts. 
 
In cases where the call is reopened the time from when the call was originally closed to the time 
it was re-opened is added into the total time of the call. For instance, if a call was closed at 12 
pm and was reopened at 12 am then the 12 hours inbetween is added to the total time of call 
which in turn skews the avg response time numbers. For calls where the officer “self-diaptched” 
the absence of a dispatch to arrival time and having only an arrival time skews the numbers as 
well. All of these factors skew the numbers from true response times, especially for priority calls, 
which still remain around a 2 minute response time.  

 
 OFFICER’S TIME USE STATISTICS – 2016 
 
The following is an analysis of time use during 2016 that officers used to complete various 
categorized tasks and is shown in the tables in this segment.  The statistics are gathered from a 
Daily Activity Record completed daily by the on-duty officer and recorded on a monthly basis to 
each officer’s spreadsheet.  In turn, those statistics are compiled and shown in the following 
tables. The numbers can show the emphasis of activity in a given area, such as criminal 
investigations, and can be compared with the number of cases cleared, or a clearance rate.   
 
Also, a synopsis of time use expended is included on each officer’s yearly performance 
evaluation. This time use not only shows the evaluating supervisor where the officer is 
concentrating efforts, but may also be used to determine future goals for the officer, and 
measurement of the same in his/her job performance. It is interesting to note that Patrol Activity 
once again represents the largest time use category during 2016, at 11,115 hours. The smallest 
time use was experienced in Transport at 15 hours.  Time use is actual hours worked by an 
officer, and does not include paid time off.  The total amount of hours expended by officers was 
37,631 in 2016. 
 
 
 
 
 



Category 2016 Time Expended   
(Hours) 

   Percentage of Whole 

Accidents* 93 0.25 

Protective Custody/Mental Health* 158 0.42 

Report Writing 6,898 18.33 

Administration 2,396 6.37 

Training* 3,038 8.07 

Community Relations  579 1.54 

Maintenance of Squad Car 167 0.44 

Meal Break 1,162 3.09 

Court Activity 274 0.73 

Code Enforcement 347 0.92 

Criminal  Investigations 6,452 17.15 

Non-Criminal  Investigations 3,429 9.11 

Traffic Activity 782 2.08 

Patrol Activity 11,115 29.54 

Assists/Citizen – Agency 467 1.24 

Transport 15 0.04 

All Other 259 0.69 

Total Hours Expended 37,631 100.00 

*This is the first year we have added time spent at Accidents, with Protective Custody/Mental 
Health and Training into the Time Use Calculations. 
 
TIME USE STATISTICS – Two Year Comparative 
 

Category 2015 Hours 2016 Hours Percentage/Difference 

Report Writing 6,426 6,898 +14% 

Administration 2,692 2,396 -11% 

Community Relations 471 579 +23% 

Maintenance of Squad Car         232        167 -28% 

Meal Break 1,275 1,162 -9% 

Court Activity 267 274 +3% 

Code Enforcement 6 347 +5683% 

Criminal Investigations 6,166 6,452 +5% 

Non-criminal Investigations 4,735 3,429 -28% 

Traffic Activity 1,184 782 -34% 

Patrol Activity 11,967 11,115 -7% 

Assists/Citizen – Agency 499 467 -6% 

Transport 0 15 +1500% 

All Other 232 259 +12% 

Total Hours Expended 36,152 34,342 -5% 

 
 
 
 
 



NEIGHBORHOOD WATCH PROGRAM - 2016 
 

Crime vigilance continues to be a high priority for the Sterling Police 

Department, and is strongly encouraged as well among citizens.  Evidence of 
this goal is seen in the very prominent street signs posted in areas of Sterling 
showing that the posted block is a member of the Neighborhood (NH) Watch 
Program. A neighborhood Watch Program is a group of organized citizens 
devoted to crime and vandalism prevention within a neighborhood. In the 
United States it builds on the concept of the town watch used in colonial 
America.  Most areas are one block, and each 
block has a block captain.  Each block is 

required to have two meetings per year.  The responsibilities of the 
“neighbors” who watch for crime in their area are to contact the 
police department, and not attempt to handle the situation on their 
own.  Sergeant Warren Sica was assigned in December of 2006 to 
coordinate and oversee the expansion of the NH Watch Program 
into more sectors, as well as developing active participation by 
neighborhood watch participants.   
 
There are 18 Neighborhood Watch Sectors in the City of Sterling.  Blocks/Sectors have been 
established at the Northeastern Junior College residence Halls: Guenzi, Reed and Breidenbach 
Halls, Williams, Poole, Dowis and “Herbie” (Herboldshiemer) Halls. In 2011, Sergeant Sica 
expanded block areas to include three more in the area of Jay Drive and Lark Lane, making a 
total of 18 blocks in the city. Sergeant Sica has also approached MacGregor and MacLaren 
Houses in Brigadoon Village about becoming neighborhood sectors.  
 
Sergeant Russell Baca has taken over the neighbor hood watch position as of Sgt. Sica’s 
leaving.  Sgt. Baca held a presentation for NJC at the beginning of the new school year, August 
2016.  There are plans to have multiple events throughout 2017 
 
PARTNERSHIP WITH SPECIAL OLYMPICS OF COLORADO 
 

This year the Sterling Police Department was 
very active with our local Special Olympics 
Athletes, the Sterling Comets. “The mission of 
Special Olympics Colorado is to provide year-
round sports training and athletic competition in a 
variety of Olympic-type sports for children and 
adults with intellectual disabilities, giving them 
con
tinu
ing 

opportunities to develop physical fitness, 
demonstrate courage, experience joy and 
participate in a sharing of gifts, skills and 
friendships with their families, other Special 
Olympics athletes and the community” stated by 
Special Olympics Colorado. We have competed 
against each other, laughed along side each other 
and built friendships with each athlete.  
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On March 14th, members of the police department 
participated in the “Basketball Against the Law” at 
the NJC Events Center. The Sterling’s Special 
Olympics basketball team, matched up with the 
Blue Team players comprised of DOC employees, 
and employees from the City of Sterling.  The game 
provided a fun filled evening for all spectators, 
especially the very noisy cheering section, led by 
Mary Ann Anderson, IT Tech for the City.  Although 
the Blue Team players put up a good battle for 
victory, they were no match for the Comet’s team.   
  

Pictured above: from the City were City Manager Don Saling, Attorney Curt Penny, PW Director 
George Good, Airport Operator Charlie May, and 
Police Chief Tyson Kerr, with SPD Officers Mike 
Hart, Reese Doorgeest, and Sergeant Billy Dolan 
and the Sterling Comets.  

On May 14th, the Sterling Police Department 
spearheaded the Special Olympics Colorado 
Torch Run and partnered with law enforcement 
agencies in Logan County and the surrounding 
region to raise awareness and funds for Special 
Olympics Colorado. Over $2600 in funds was 
raised for the Special Olympics Colorado. 

Chief Tyson Kerr kicked off the event followed by the singing of the 
National Anthem by Special Olympian David Spoon while fellow 
Olympian Paul Ehrmann stood proud with the American Flag. The 
lighting of the Special Olympics “Flame of Hope” torch formally 
launched the Law Enforcement Torch Run (LETR) and kicked off 
the two mile journey from Front and Main Street to Pioneer Park. 
The final torch bearer, Olympian Frank Ushiyama, crossed the 
finish line at Pioneer Park amid the applause and cheer from all 
participants and supporters who were then treated to a BBQ lunch 
and bicycle give away.   

On August 10th, the police department was invited to play bocce ball 
and enjoy a BBQ in the park with the Special Olympics Athletes. It was a fun evening filled with 
lots of laughs and high-spirited competition.  

With the competition never ending, the police department 
participated in the”Bowling Against the Law” event on 
November 14th. Members of the police department, City of 
Sterling, Logan County Sheriff department and DOC came 
together to bowl against the Comet’s team. The National 
Anthem was sung by David Spoon, the Pledge of Allegiance 
was recited and it was time to bowl. The participants were 
separated into teams of three; three Olympians against three 
Law Enforcement members.  



There was tons of laughter, high fives and great competition. The Olympians put a serious 
whoopin’ on the "Law" and they loved every minute of it. What a fun experience and hopefully 
with lots and lots of practice time the “Law” will be able to keep up next year. After bowling we 
all went to Jimmy’s Pizza to enjoy some good food and great conversation. 
 
LETR STATE DIRECTOR'S AWARD 
 

Friday, January 20, 2017, Chief Tyson Kerr and 
Community Support Specialist Caitlyn McVey attended 
the 2017 Law Enforcement Torch Run State Kickoff 
Conference for Special Olympics of Colorado. The 
Colorado Law 
Enforcement Torch 
Run raises money 
and awareness to 
support more than 
22,000 Special 
Olympics Colorado 

athletes who participate year-round in 22 different sports. In 
2016, more than 75 agencies and 1,500 law enforcement 
officers raised $841,000. 
 

At the conference, The Sterling Police 
Department was awarded the LETR 
State Director Award for having such a strong relationship, as a 
department, with our local athletes and for raising over $3,100 with our 
Torch Run held last May, which was the third highest amount raised in 
Colorado in 2016.  
 
Pictures include Chief Kerr with Jan Radnoti, LETR Director accepting 
the State Director Award, some pictures of Athletes participating in 
Cornhole with various Law Enforcement officers and Athletes 
demonstrating their Power Lifting skills. 

 
IMPLEMENTATION OF CodeRED 

In 2016 the Sterling Police Department and the Sterling 
Emergency Communications Center Implemented the 
new CodeRED system in Logan County. The CodeRED 
system replaced the older reverse 911 system we had 
and is used to send emergency notifications, from 
evacuation notices to missing child alerts. This new 
system is much more functional allowing for better service 
to our citizens. Residents and businesses located within 

Logan County are encouraged to sign up for CodeRED to be sure they receive timely 
emergency notifications and other important information and instructions when alerts are issued. 
This is our way of notifying you in an emergency situation. 

When you enroll in the CodeRED system, alerts are issued to you by your geographical 
location. Alerts can be sent to your cell phone, landline, by text, and even email. With 
CodeRED, you get the option of also receiving the CodeRED Weather Warning. These alerts 



are automatically generated when the National Weather Service issues a warning for your 
location. This early warning could prove to be life saving. 

The CodeRED alert system is free to Logan County residents. To sign up for CodeRED, go to 
https://public.coderedweb.com/cne/en-US/bf385f5eea82. It will only take a few minutes to sign 
up and enjoy a service that may save your life.  

COMMUNITY INVOLVEMENT CONTINUES 

The department participated in the City of Sterling SWellness Committee’s “Help for the 
Holiday’s Event” wherein SPD and the SECC Dispatch staff donated 370 lbs pounds of food to 
help fill the shelves of the Logan County Cooperating Ministries for needy families. 
 
The Sterling Police Department, represented by Officer Chris 
Fleckenstein, is pictured receiving a donation of stuffed 
animals from the Christ United Methodist Church in downtown 
Sterling on March 9, 2016. Members of the Church want to 
help children in a time of need and have been donating these 
little critters to the police department for many years. All of our 

officers have the animals in 
their trunks to give to 
children when they need 
emotional support or experience some type of trauma.  

On March 10, 2016 the Sterling Police Department 
represented by Major Barry Winkler and Chief Tyson Kerr, 
along with area law enforcement, accepted a donation of 
quilted blankets from the quilting group at Peace Lutheran 
Church. The hard work of these ladies gave us the ability to 

provide comfort and warmth to victims of traumatic incidents such as car accidents, fires, violent 
crimes and other similar events.  

Officers were on traffic patrol to assist with the 4th of July traffic routing throughout the Pioneer 
Park area after the fireworks presentation. 
 
During 2016, the Sterling Police Department was host to 35 citizens who qualified for Ride 
Along activity with an officer.  During the rides, individuals learned of the officer’s work day, what 
it entailed, and how responses to calls for services for citizens were handled.  Again, another 
way in which to partner with the citizens we serve.  
 
2016 "NO SHAVE NOVEMBER" HONORS ONE OF OUR OWN, DEPUTY T.J. HUNT 
 

In November of 2016, for “No Shave November”, Chief 
Kerr allowed officers to grow facial hair   in turn for a 
donation to Logan County Sheriff Deputy T.J. Hunt. 
Deputy Hunt was diagnosed with pancreatic cancer in 
August. T.J. died November as a result of his diagnois. 
This was a way for us to support cancer awareness, 
but more specifially support one of our own. Rest in 
Peace T.J.  

 

https://public.coderedweb.com/cne/en-US/bf385f5eea82


Pictured on the left: Major Richard Kelsch, Sgt. Bill Dolan, Detective 
Russ Swingle and Detective Chris Fleckenstien. Pictured to the right: 
Officer Billy McNamee and Sgt. Nick Hrycaj. Others who chose to 
participate by dontating and growing a beard or simply donating were 
Chief Tyson Kerr, Major Barry Winckler, Cpl Michael Hart, Cpl Rob 
Donahue, Sgt. Russ Baca, Off. Ryan Peterson, Off. Reese Doorgeest, 
Sgt. Jimmy Rank, Youth Services Coordinator Virgie Nelson and 
Youth Services Secretary Lori McClaren.  
 
In addition to the above interactions, foot patrols, school patrols, 
business checks, and interaction with our school youth, all played a 
definite role in helping our public to see the police officer in a positive 
way.   
 
CONCLUSION 

Police and citizens often come into contact with each other for reasons other than criminal 
investigation. In addition to enforcing criminal law, police officers often engage in community 
service. Community service may include providing information and/or assistance to people in 
need, as well as offering youth education and coordinating community outreach efforts. In many 
communities, police officers network to establish partnerships between residents and the law 
enforcement agency. Community-oriented policing seeks to address the causes of crime and to 
reduce fear of social disorder through problem-solving strategies and police-community 
partnerships. Typically, it involves a greater use of foot and bicycle patrols and frequent 
meetings with community groups. 

Police Departments across the country are being subjected to an ever-increasing level of public 
scrutiny as they continue to function in their dedication to “serve and protect”.  The application of 
the concept of community policing has never held such a high level of priority for our officers as 
it does in today’s law enforcement.   
 
To that end, not only seen through a need to satisfy that public scrutiny, but to continue, more 
importantly, to fulfill our mission of public service, the men and women of the Sterling Police 
Department conducted many, many personal involvement efforts providing high visibility with 
our citizenry in 2016.  
 
As you can see, the aforegoing pages of the 2016 Annual Report of the Sterling Police 
Department demonstrates the commitment of the men and women of the department to the 
citizens they serve.  That commitment is a priority and a privilege we accept with serious 
dedication.  We are thankful to the City Council for their support, and City Management as well, 
for that support is a vital component in making our mission to serve and protect possible. 
 
Thank you for your support of our your police department and the partnership we have with you, 
our community members. Together we can continue to make Sterling a thriving community with 
a high quality of life for all our citizens, businesses and visitors.  
 
 
___________________________________END_____________________________________ 


